
Federal Policy Committee Questions and answers 
 

 
 
Abrial Jerram  
 
What is the most relevant experience you have had that makes you confident you can do this role 
well?  
I have served as Policy Chair of the North East Policy Committee, where I gained first hand experience 
shaping policy and working with local members through complex debates. I am 21 and from an ethnic 
minority background, and as Campaigns Officer of LDCRE I am closely connected to the concerns of 
young people and ethnic minority communities. This perspective means I can quickly spot whether our 
policy offer speaks to their real priorities as I go about my life and work. I am not afraid to speak out 
when policy is vague or unconvincing. At Spring 2025 Conference I was the only person to challenge the 
Science, Technology and Innovation policy paper when it lacked clarity, drawing on my own experience 
as a biology and chemistry student ​
 
What will you do, practically, to improve the Party’s approach to equality, equity, diversity and 
inclusion?  
I will work closely with Associated Organisations and with people from diverse and underrepresented 
backgrounds to understand their experiences and ensure their voices shape our policy. I will listen 
actively, take their perspectives into account and make the adjustments needed to promote equality, 
equity, diversity and inclusion across the party. I already do this in practice as Campaigns Officer of 
LDCRE, where I help ensure that the concerns of ethnic minority members are recognised and acted on. 
I will bring the same commitment to supporting every underrepresented group. 
 
What campaigning and/or volunteering activities within (or beyond) the Party have you done 
recently?  
I take every opportunity to contribute to the party and help it grow. I have knocked on well over ten 
thousand doors since joining and began running election campaigns at the age of 13. I have become 
active in many parts of the party and its Associated Organisations, which is why I now serve as Vice 
Chair for Communications of the Green Liberal Democrats, Campaigns Officer of LDCRE, Policy Chair of 
the North East Region, Minority Ethnic Representative in the Young Liberals and a member of my local 
party executive, while also being among the party’s top canvassers. Alongside this, I have volunteered 
as a teaching assistant in a school over the last few years, helping local children achieve their potential  
 

 
Alison Eden  
 
What is the most relevant experience you have had that makes you confident you can do this role 
well? 
I was trained to attend and chair NHS ethics committee meetings and have 10 years’ experience 
debating heartbreakingly difficult topics. ‘Disagreeing well’ is a critical success factor for the health of any 
committee. In addition, I have a strategic communications job which requires lateral thinking to come up 
with ideas and approaches that meet core goals. I am highly motivated by our core statement and 
energised by the prospect of debating policies that may fulfil those goals. 
 
What will you do, practically, to improve the Party’s approach to equality, equity, diversity and 
inclusion? 
In my volunteer life I am a member of the Devon and Cornwall Police Scrutiny panel. This is a 
non-political activity that focuses on evaluating police actions fairly and enabling improvements where 



needed. I am learning so much and apply what I learn to my local campaigning activities. I think the party 
at all levels needs a radical change in its attitude to representation. We have a long way to go in terms of 
attracting people of all ages and incomes. I would love the opportunity to contribute to discussions and 
policies that can reach deeper into all our communities. 
 
What campaigning and/or volunteering activities within (or beyond) the Party have you done 
recently? 
I work full-time and outside work I volunteer for the Devon and Cornwall Police Scrutiny panel. I am 
eager to devote thinking and action planning time to the Policy Committee. 
 

 
 
Alyssa Gilbert 
 
What is the most relevant experience you have had that makes you confident you can do this role 
well?  
My career has focussed on developing, testing and evaluating policy solutions, particularly with a focus 
on environmental issues. The most relevant position I had was as the Director of Policy in an Institute at 
a university focussed on using detailed research to stimulate real world change. In that role, I was 
responsible for taking complex, evidence-based messages and turning them into clear policy solutions 
with strong political cut through. In that position I made a significant impact on legislation to limit the use 
of single-use plastics. I have also been a member of the Federal Policy Committee already and have 
clear understanding of what I can contribute in this role. I worked on a paper to explain what it is to be 
liberal democrat. 
 
What will you do, practically, to improve the Party’s approach to equality, equity, diversity and 
inclusion?  
When we formulate policy, particularly through the FPC working groups, I will pay personal attention to 
how the policies will reflect a wide range of different people. I will play my part in speaking out where I 
think that we are not capturing issues appropriately. I will seek out a diverse range of people to act as 
expert voices in our policy working groups, to ensure that our policies are founded on a range of 
perspectives. We have processes for looking at the impacts of the policies that we develop from an EEDI 
perspective, and I will make sure to read and incorprate those findings into our work on the FPC, rather 
than just treating them as tick-box exercises.  
 
What campaigning and/or volunteering activities within (or beyond) the Party have you done 
recently? 
I am the Chair of Trustees for a community farm just south of London, a position that I took on in April 
2025, having  been a trustee for some time. I have sat on the Federal Policy committee since being 
added part way through the last term (for the past year) and was a member of the working group who 
developed the recent Climate Change policy for the party (passed at Autumn conference 2025). 
Previously, I was on the working group for the nature and climate paper, and wrote a paper on what it 
means to be a liberal democrat, which included extensive input from consultation processes within the 
party. I helped out in a local by-election with a small amount of campaigning recently, and intend to ramp 
up my local campaigning activity 
 

 
 
Andrew Duffield 
 
What is the most relevant experience you have had that makes you confident you can do this role 
well? 



My experience is directly relevant, having previously served as an active FPC member who helped to 
develop our ‘Green Tax Switch’ – committing the party to shifting tax from income and jobs to pollution 
and resource use – regrettably now stalled.  I strongly believe FPC needs to focus its efforts once again 
on the fair and progressive taxation of unearned wealth, reducing deadweight taxes on productive work 
and boosting sustainable economic growth in the process.  Replacing Council Tax by a Land Value Tax 
(as our Business Rates replacement now does) would be an excellent, long-overdue starting point, 
resulting in more affordable housing and reduced rental costs – a big potential gain for generational 
equity, not to mention the ballot box. 
 
What will you do, practically, to improve the Party’s approach to equality, equity, diversity and 
inclusion? 
In terms of policy (my core concern as a candidate for FPC) we lead the way on EEDI.  Everything we do 
is guided by the fundamental values of liberty, equality and justice – our EEDI commitments already 
embracing a dedicated equalities cabinet minister and comprehensive strengthening of LGBTQ+ rights.  
That said, FPC must play a proactive part in responding to the ever-hostile agenda of the right toward 
asylum seekers and refugees.  With similar rhetoric on the left now also pandering to popularism and 
prejudice, we must be clear in articulating the Lib Dem alternative: policies centred on humane, efficient 
and orderly approaches to clearing asylum backlogs, establishing safe and legal migrant routes, and 
providing opportunities for work.  
 
What campaigning and/or volunteering activities within (or beyond) the Party have you done 
recently? 
I have been an active Lib Dem for many years, having first joined the party in 1990.  In that time, I have 
served as a District and County Councillor, as well as standing as a UK Parliamentary Candidate at four 
General Elections – successfully increasing the Lib Dem share of the vote each time.  Recent activity 
within my local party has seen me successively take on the role of Secretary and, latterly, of Chair, which 
I stood down from last year.  My active involvement has been maintained over the past 12 months 
through agenting a slate of candidates at the 2024 local elections, and through my ongoing involvement 
with ALTER – the party’s only Affiliated Organisation with a dedicated focus on fiscal reform – which I 
co-founded and now chair. 
 

 
 
Andrew Haldene 
 
What is the most relevant experience you have had that makes you confident you can do this 
role well? 
A member for 40+ yrs. Former local party chair councillor and parliamentary candidate. Currently; Local 
Party Vice Chair 8yrs experience as NW Region Vice-Chair (Policy) experience of drafting motions and 
supporting others to do so. Conference regular-many years. Experienced platform speaker Policy 
working groups; Future of Work, Defending and Strengthening British Democracy Education: Undergrad 
Materials Science Postgrad Management Employment; Manufacturing Industry, Business School, 
Consulting Projects; Regional economic regeneration. Pioneering work in online/technology-enhanced 
learning & degree/postgrad apprenticeships. 25yrs EU wide projects; Horizon, Erasmus + 
(Education-industry partnerships) participant and later external expert. 
 
What will you do, practically, to improve the Party’s approach to equality, equity, diversity and 
inclusion? 
After many years on an upward trajectory despite underlying prejudices and trans rights in particular still 
having some way to go it is heartbreaking to prejudice rearing its ugly head more visibly with its 
exponents gaining support and in places power. We need to stand firm on our beliefs as a just cause 
based on human rights, human decency and civilised values. In reaching out to socially conservative 



religious groups we are who we are and it is on other fronts where we may seek their support 
The World Economic Forum 2025, not perhaps a hot bed of liberal values, found in its company survey 
that ‘DEI’ had risen from 11th priority to 4th based on a need to have the best possible talent pool 
available. 
 
What campaigning and/or volunteering activities within (or beyond) the Party have you done 
recently? 
After effects of a complex ankle fracture acquired in the late stages of the general election campaign 
have, until recently, limited my street pounding capability. In July I provided input to a regional campaigns 
meeting in Manchester addressing the English Devolution Bill and policy powers to be made available to 
the mayors in the 3 new Combined Authorities to be set up in our region. In order to contribute  more 
directly to planning and participating in digital campaigning, I took advantage of  Autumn Conference 
training sessions. Outside of direct party politics I’ve been a steering group member for a 30 month long 
successful campaign generating over 1300 written objections to a planning application for a large 
agri-business factory  
 

 
 
Brandon Mashi 
 
What is the most relevant experience you have had that makes you confident you can do this role 
well? 
Having worked on policy for different Associate Organisations, particularly with Young Liberals and 
LibSTEMM, and having had an active part in passing policy on the conference floor, I feel confident that 
as a member of FPC I would be able to suggest how we can better communicate our prospective 
policies in a manifesto. As someone who has found himself on the other side of debates at Conference 
and in public, particularly on tax policy, housing and infrastructure, I feel I am in a good place to 
challenge policy proposals for manifesto and ensuring that we consider wider evidence, and economics if 
novel, for when policy is suggested to ensure that we are absolutely sure we can defend our policies 
where there is scrutiny levied at them.  
 
What will you do, practically, to improve the Party’s approach to equality, equity, diversity and 
inclusion? 
I would work with our AOs representing under represented groups to ensure it is clearly flagged where 
there are opportunities for people to apply or contribute to Working Groups, as well as someone from an 
Ethnic Minority background, flag myself as someone available to be contacted for policy development 
queries.  
 
What campaigning and/or volunteering activities within (or beyond) the Party have you done 
recently? 
I’ve been involved in various campaigns over the past 3 years, first getting experience up in York for 
2023 local elections where I helped in Hull Road ward, then have helped in Kenilworth & Southam in the 
lead up to the general election, followed by splitting my time between there and Wokingham for the 
General Election. Since the GE, as Chair of South Central YL, I’ve provided support in successful 
elections in Shirley, Southampton; both Winnersh and Maiden Erlegh in Wokingham; Marlow, 
Buckinghamshire getting 1 councillor elected, not to mention aiding in the by-election in Ashford, 
Spelthorne. I will be campaigning in Norcot, Reading in 2026. I’ve also volunteered with Drug Science 
providing some graphics in the past year.  
 

 
 
Carolyn Cobbold 



 
What is the most relevant experience you have had that makes you confident you can do this role 
well? 
Since 2001 I have managed a standing conference of community/local authorities/ national agencies 
looking at climate change adaptation, engaging with experts and devising policies and actions. We have 
instigated new planning policies and many actions including an internationally recognised coastal 
adaptation scheme. I was involved in scrutinising and adapting policies as a school governor. As a risk 
management journalist, I reported in detail on government and industry policies covering health, 
construction, professional liability, transport, chemicals etc. My PhD analysed the history of food 
regulation in the UK, US and Europe, how it was created, how it was impacted by different interest 
groups, and why it differs between countries.  
 
What will you do, practically, to improve the Party’s approach to equality, equity, diversity and 
inclusion? 
I would try to ensure that diverse voices were involved in informing policies and that policies use 
inclusive and accessible language. I would help to embed EEDI into policy content across housing, 
health, education, jobs and justice, tackling structural barriers and inequalities. I would look to use data, 
evidence and research to demonstrate the need for EEDI within policies and how it has been 
incorporated. EEDI should be treated as a central component to fairness, democracy and social 
progress, not a separate consideration.  
 
What campaigning and/or volunteering activities within (or beyond) the Party have you done 
recently? 
I was part of the campaign team working to get Jess Brown-Fuller elected as MP for Chichester in the 
July 2024 election. I handled the campaign press coverage, ensuring plenty of local exposure in print, 
broad cast and social media. I also helped research and prepare correspondence with voters and did a 
lot of canvassing in the constituency. I have continued to help with the Chichester Local Party, supporting 
the Lib Dem district councillors, who run the council, and Jess. I am also currently active in the campaign 
to get Martin Tod, Lib Dem leader of Winchester City Council, elected as the first Mayor of Hampshire, 
Southampton, Portsmouth and the Isle of Wight.  
 

 
 
Christopher Bowers 
 
What is the most relevant experience you have had that makes you confident you can do this role 
well? 
I was a two-term district councillor, parliamentary candidate four times, European parliamentary 
candidate once, and have sat on many Lib Dem committees. I was the lead author of the New Liberal 
Manifesto, which updates Liberal policy for the modern age. I run a ginger group within the party called 
the Yorkists (so called because we met for the first time at conference in York), which works under the 
radar for more distinctive policies and messaging to give the party greater profile in voters’ minds; 
through the Yorkists I drew up a thought-provoking submission to the party’s policy review. And I worked 
on the party’s review of our climate policy in 2019. 
 
What will you do, practically, to improve the Party’s approach to equality, equity, diversity and 
inclusion? 
We need to rethink our tactics on DEI. Progressivism has a tendency to go beyond the Overton Window, 
creating “the world has gone mad” reactions, so with the rise of reactionary trends, we must be robust in 
defending the progress made on DEI, and tackling residual discrimination, but more subtly. Mindful of the 
political psychologist Prof Karen Stenner, who says “the best thing you can do to promote diversity is 
stop banging on about it,” I don’t go big on DEI but politely challenge anti-DEI remarks when I hear them 

https://newliberalmanifesto.org.uk/217-2/
https://newliberalmanifesto.org.uk/217-2/


in social situations, often with questions so people reach their own conclusions; I try to use arguments 
like “discrimination is just stupid, because you reduce your talent pool,” to make DEI a matter of common 
sense, not dogma. 
 
What campaigning and/or volunteering activities within (or beyond) the Party have you done 
recently? 
I run the Yorkists (see above), which has included organising a fringe meeting at conference, a 
multi-signatory letter to the Guardian, and a 20-page contribution to the party's policy review. Last year’s 
election coincided with my peak work period, so I donated financially to one target seat and delivered 
extensively in two other target seats where I was working (Eastbourne and Wimbledon). I have attended 
the last three party conferences, and spoken at two of them, and I organised the SLF dinner at one. 
Seldom does a day go by without some form of Lib Dem activity. 
 

 
 
Duncan Brack 
 
What is the most relevant experience you have had that makes you confident you can do this 
role well? 
I was the party’s first Policy Director, in 1988–94. I’ve been a member of the FPC since 2008, and have 
chaired policy working groups, and written policy papers, on climate change and on UK–EU policy. In 
2010–12 I was a special adviser to Chris Huhne, Liberal Democrat Secretary of State for Energy and 
Climate Change, helping to put Lib Dem policies into practice. Professionally I’m a freelance policy 
analyst and adviser on a range of international environmental issues. I put forward policy options and 
analyse proposed policies and legislation for clients including UN and EU agencies, national 
governments, research institutes, NGOs and companies. 
 
What will you do, practically, to improve the Party’s approach to equality, equity, diversity and 
inclusion? 
Party policy-making works best when it’s carried out with maximum input from party members of all 
backgrounds. The Europe working group I chaired in 2021–22 carried out a survey of party members 
that stimulated one of the largest responses ever; we should do this more widely. The FPC already goes 
to some lengths to ensure that individuals from under-represented groups are included on policy working 
groups, and that policy proposals are sensitive to individuals’ needs whatever their background; I think 
the system works reasonably well, but it should be reviewed.  
 
What campaigning and/or volunteering activities within (or beyond) the Party have you done 
recently? 
Being a member of FPC and one of the FPC’s reps on FCC – and, for the last twelve months, chairing 
the climate policy working group – has kept me busy! I also help to run the Lib Dem History Group, 
whose aim is to help people understand the historical roots of the Liberal philosophy, and Liberal, SDP 
and Liberal Democrat achievements. In last year’s general election I spent some time in Wells &amp; 
Mendip Hills helping my friend Tessa Munt get elected. Three years ago I was part of the team that 
helped return Liberal Democrat councillors to the London Borough of Lambeth for the first time since 
2014, two of them in the ward I live in; we’re now gearing up to defend them next year. I’m not a 
campaigning expert; I just do what I’m told! 
 

 
 
Edward Molyneux 
 
What is the most relevant experience you have had that makes you confident you can do this role 



well?  
Since 2018 I have worked on the Liberal Democrats’ policy‑making process in depth. As a Political 
Adviser I supported FPC policy papers 139 (Tackling the Climate Emergency), 140 (Giving Consumers a 
Fair Deal), 154 (Food & Farming), 155 (Housing Crisis) and 156 (Nature Crisis), and I worked with FPC 
to draft both pre‑manifestos and sections for the 2019 and 2024 election manifestos, attending FPC 
meetings to finalise the drafts. In the past year I joined the Climate‑Policy Working Group, collaborating 
with Policy Group Chair to draft sections of Policy Paper 160 For People, For Planet, which was adopted 
at the most recent Autumn conference. This experience gave me a full view of policy development 
showcasing my ability to translate ideas.  
 
What will you do, practically, to improve the Party’s approach to equality, equity, diversity and 
inclusion?  
It is vitally important that party working groups reflect the diversity of the country we are setting policies 
for. As a member of FPC I would ensure the more people from diverse backgrounds sit on policy working 
groups. This must mean expanding how the party advertises these roles and encourages people to 
come forward and volunteer. If people from diverse backgrounds are not on these groups, then the 
policies the Liberal Democrats adopt will not reflect their needs. Similarly, being a member of a policy 
working requires a significant amount of free time that some people do not have. For the climate working 
group we had an in person meeting and the Chair encouraged people to contribute to a fund for people 
to cover their travel expenses.  
 
What campaigning and/or volunteering activities within (or beyond) the Party have you done 
recently?  
Since I left my job with the party in December 2023, I have continued to be involved. I volunteered during 
the 2024 election in party HQ, undertaking candidate vetting, drafting press releases, briefing documents 
and preparing MPs and candidates for media appearances. I have also continued to campaign in my 
local seat of North East Hampshire to ensure that we retain the seat in the 2029 election. I took delivery 
of more leaflets just after conference. I have also worked on the most recent Liberal Democrat Climate 
Policy Paper 160 For People, For Planet, which passed at the most recent Autumn conference.   
 

 
 
Graham Neale 
 
What is the most relevant experience you have had that makes you confident you can do this 
role well? 
It's more than twenty years since I was first elected as a councillor in central London, giving me a strong 
understanding of strategy and delivery. As Chair of the Green Liberal Democrats I helped professionalise 
the organisation and worked across the party to keep sustainability at the centre of our strategy. My MA 
in Political Communication and experience as a university lecturer demonstrate I can analyse complex 
issues and explain them clearly. I have seen the party from many angles, from chairing a tenants’ 
association to training activists nationwide. This breadth of experience, rooted in both grassroots and 
leadership, would help me support our party to set strategies and values that members can connect with. 
 
What will you do, practically, to improve the Party’s approach to equality, equity, diversity and 
inclusion?​
For me equality, equity, diversity and inclusion are not an add-on but the starting point. Representing 
diverse communities for over twenty years has shown me how vital this is. I will press for impact 
assessments on all decisions so we understand how different groups are affected. I will also focus on 
removing barriers that stop people taking part, whether financial, cultural or practical. Coming into politics 
through a tenants’ association on a council estate, I know how important it is to make participation 
possible for those who do not follow the usual paths. By sharing best practice across the party and giving 



targeted support to under-represented groups, I want to ensure our candidates and campaigns reflect 
modern Britain. 
 
What campaigning and/or volunteering activities within (or beyond) the Party have you done 
recently? 
I've campaigned and volunteered at every level of the party. As an accredited trainer I run sessions 
across the country, especially on environmental campaigning, helping candidates speak about climate 
action in ways that resonate with voters. I combine this with regular canvassing, telephone work and 
casework in my own ward, which keeps me close to the concerns people raise on the doorstep. Through 
GLD I have led national campaigns linking local environmental work with our wider strategy, working with 
MPs, councillors and activists. This mix of training, hands-on campaigning and strategic coordination 
means I understand what motivates activists and what connects with voters. 
 

 
 
Jacob Sinkins 
 
What is the most relevant experience you have had that makes you confident you can do this role 
well? 
My background working in Parliament, and studying legislative affairs, means I understand the systems 
of Government and the political realities that our policies have to face up to. I know how to make our 
policies deliverable and viable, while remaining true to our radical roots. We need policy that we know we 
can make happen, and can deliver the change people want as fast as we can. That requires an 
understanding of the systems we must work within, and what we can do to achieve as much as possible, 
as fast as possible. With this insight, I can ensure FPC creates the policies that we can put in place 
quickly in a Lib Dem administration. 
 
What will you do, practically, to improve the Party’s approach to equality, equity, diversity and 
inclusion? 
We have to ensure that the policies we create are well-informed by the groups that have been historically 
let down by policies of all parties, and that our party has often not reached out to as well as we can. FPC 
must make itself as open as possible to input, meaning that communities, groups and organisations from 
a diverse range of backgrounds can play their part and give their input when we develop policy for the 
future. It’s only through enabling co-production that we can ensure that our policies deliver for as many 
people in our country as possible. 
 
What campaigning and/or volunteering activities within (or beyond) the Party have you done 
recently? 
I was knocking on doors and delivering leaflets for the last set of local elections in May, and I am looking 
forward to getting campaigning for the incredibly important local elections coming up next year - when we 
take the fight to Reform. 
 

 
 
Jeremy Hargreaves  
 
What is the most relevant experience you have had that makes you confident you can do this role 
well? 
I am the current vice chair of the committee and have taken a leading role in managing its work, 
including in developing our most successful manifesto ever. In the past I’ve chaired FPC working groups 
on public services, taxation and wellbeing policy. But I think the biggest contribution to me doing this role 
well has been campaigning and working closely with the party’s most senior campaigners to ensure the 



policies FPC develops works well with the party’s wider strategic and campaigning priorities. 
  
What will you do, practically, to improve the Party’s approach to equality, equity, diversity and 
inclusion? 
On FPC I do several things to promote this. Firstly, ensuring that our policy working groups are as 
diverse and inclusive as possible. We spend a huge amount of time on this, including a lot of pro-actively 
seeking out and engaging individuals so that we do as well on this as possible. Secondly I personally put 
a lot of time into ensuring we get equalities impact assessments on all the policies we develop. And 
lastly, in everything I do around the party I pro-actively ‘talent spot’: looking out for people who would 
help us be as diverse as possible, and spend time engaging them. 
  
What campaigning and/or volunteering activities within (or beyond) the Party have you done 
recently? 
I go out campaigning for the party where I can, and am expecting to be a council candidate in next year’s 
local elections. During the General Election I canvassed and delivered in three constituencies that we 
went on to win. Among many other things I’ve twice been a parliamentary candidate and a regular 
parliamentary byelection campaigner, and understand how important that experience is to developing 
policies that will win us votes. My current biggest time commitment for the party is lots of work trying to 
plug our policymaking into as many other parts of the party as possible.  
 

 
 
Jim Wiliams 
 
What is the most relevant experience you have had that makes you confident you can do this role 
well?​
I have served on the Federal Policy Committee before, so am familiar with how the committee works. I 
have also served on two policy working groups established by the committee: Agenda 2020, in 2016, 
and the Policy Review Working Group, from 2024 to 2025, so have been involved in Lib Dem policy 
making on and off for nearly ten years. Beyond the formal policy making apparatus, I also co-authored 
the following publications: Vince Cable's leadership manifesto, 'Ambitious for Our Party; Ambitious for 
our County'; and two pamphlets with Mark Pack, 'Reinventing the Liberal Democrats: How to Build a 
Party for the Future' in 2016 and 'What Next for the Liberal Democrats?' in 2025.​
 
What will you do, practically, to improve the Party’s approach to equality, equity, diversity and 
inclusion?​
I will focus on improving our approach to equality, equity, diversity and inclusion (EEDI) in two aspects of 
policy-making in particular: the membership of working groups, and the approach to membership 
consultations. In each case I will ensure that the Federal Policy Committee works closely with party 
bodies that campaign for under-represented groups, such as the Lib Dem Campaign for Race Equality, 
LGBT+ Lib Dems and Lib Dem Women, to increase awareness of opportunities for participation, and to 
reduce barriers to participation wherever they are found. As an LGBT+ and neurodiverse member of the 
party, I will also my own those perspectives to bear on questions of EEDI wherever relevant. ​
 
What campaigning and/or volunteering activities within (or beyond) the Party have you done 
recently?​
Outside of the Liberal Democrats, from 2023 to 2024 I served as Chair of Make Votes Matter - the 
non-partisan campaign for Proportional Representation in the House of Commons - and this year have 
been involved in a campaign to improve working conditions for employees with zero hours contracts in a 
chain of UK hospitality venues. Within the party, I have recently founded the Liberal Datacrats, which 
helps campaigners and others access and use data analysis in support of the party, and have provided 
data analysis support to a successful local by-election campaign in London.  



 
 

 
Jonathan Everett 
 
What is the most relevant experience you have had that makes you confident you can do this role 
well? 
I was deputy head of policy at the Lib Dems between 2017-2020 – where I supported FPC in developing 
policy positions and the 2019 manifesto. This role has given me a good understanding of Lib Dem policy 
across all policy areas and good insight into how the process works. More recently, I chaired the party’s 
policy working group on science, innovation and technology, whose policy paper was passed earlier this 
year. Professionally, I’m head of policy and advocacy at a national charity where I have developed 
expertise on AI and data policy, education, evidence-based policy-making and tackling misinformation. 
These are all policy areas that I believe are especially important at the current moment. 

What will you do, practically, to improve the Party’s approach to equality, equity, diversity and 
inclusion? 
I think the key thing is to make sure that a diverse range of voices are involved at each stage of the 
policy-making process – from planning the areas that we are developing policy to producing the final 
papers. I will ensure that this is built in as an integral part of how FPC works at every step. 
 
What campaigning and/or volunteering activities within (or beyond) the Party have you done 
recently? 
I have twins who are 5-years old and who started school last year – since then, the bulk of my 
volunteering has been to support their school community. 
 

 
 
Josh Matthews 
 
What is the most relevant experience you have had that makes you confident you can do this role 
well? 

●​ Professional “Activist Analyst” for sustainability: research, convening, and advocacy—focusing on 
systems change, moving beyond GDP, and transition planning. I bring these approaches to 
policy: producing a clear vision, understanding where we are, and a roadmap connecting the two. 

●​ Elected positions: Former City Councillor in Cambridge and Opposition Spokesperson for 
Climate, Environment, and City Centre; 2024 parliamentary candidate for Lewisham-Dulwich; 
standing in a Lewisham target seat next year. 

●​ Internal party: I Chaired the Lib Dems in STEMM for 2 years; sat on Southwark and Lewisham 
Local Party Execs; Active with the Green Lib Dems and Social Liberal Forum, pushing 
progressive climate and economic policy. 

 
What will you do, practically, to improve the Party’s approach to equality, equity, diversity and 
inclusion? 

●​ I will push the party’s new economics working group progressively and constructively to give us 
the best chance of broadening our voter, member, activist, and candidate base. 

●​ Tackling inequality through systems change: Our policy can, in its best form, redesign how 
systems and society work—whether it’s tax or the outcomes we aim for, beyond GDP, using a 
pluralist approach to economics—to make sure we focus on tackling inequality as a core part of 
our values… 

●​ Free, fair and equal: Ensuring our policy aligns with Liberal Democrat values. Including the “Veil 
of Ignorance” principle – would you be happy with this policy, economy, society if you didn’t know 



who you were in it? 
 
What campaigning and/or volunteering activities within (or beyond) the Party have you done 
recently? 

●​ I developed a “Positive Politics” message as a London General Election candidate in 2024, now 
central in our 2026 Lewisham Council campaign. 

●​ I Co-Chair an alumni sustainability society, lecture, and mentor: helping students and young 
people find opportunities for positive impact. I hold voluntary advisory roles with a climate startup 
and an “accelerator” helping startups with investment, partnerships, and expertise. 

●​ Tough campaigns: from opposition in Cambridge, I got Labour to support our Trans Rights Are 
Human Rights motion and policies, working with local campaigners and groups, while working 
behind the scenes with Labour, rather than trying to catch them out. 

 
 

 
Keith Melton 
 
What is the most relevant experience you have had that makes you confident you can do 
this role well? 
I was V Chair of the Liberal Ecology Group when parties merged to become the Liberal Democrats. I was 
Founding chair of GLD in 1988, writing this, oft-quoted, sentence, now part of the Constitution Preamble: 
“We believe that each generation is responsible for the fate of our planet & by safeguarding the balance 
of nature & the environment, for the long-term continuity of life in all its forms.” Have been on FPC for 4 
yrs & wrote a booklet last year mapping the manifesto onto the UN SDGs. A member of the 2025 wkg. 
grp. on Climate Change, I moved an amendment to the motion (passed unanimously) on Adaptation. As 
Dist Cllr I’ve moved motions to Full Council based on LD policy. I am a member of two environmental 
Policy Liaison Gps at Westminster 
 
What will you do, practically, to improve the Party’s approach to equality, equity, diversity and 
inclusion? 
With the current size of our Parliamentary party, we are in a unique position to hold the Labour Party’s 
feet to the flames with respect to environmental promises they backed away from prior to the General 
Election. As we have identified at more than one of our 2025 GLD fringe meetings, the Brexit fiasco has 
led to a serious divergence between our environmental regulations compared with those of the EU. We 
must now push for CONVERGENCE to protect both our environment & economy from Trumpian US 
trade pressures. As we get closer to the next GE, we need to differentiate ourselves from the Labour 
Party agenda in order to take on Labour facing seats energetically & successfully. This includes 
presenting a positive case for closer ties to Europe. 
 
What campaigning and/or volunteering activities within (or beyond) the Party have you done 
recently? 
Currently Organisation Vice Chair of Green Lib Dems, I have just stepped down from five years as the 
(recycled!) Chair of GLD, delivering many fringe meetings at Conferences and organising GLD webinars 
and our annual GLD conferences. As a member of the Policy Liaison Groups, mentioned above, I have 
worked with our new & existing MPs to embed & lock in LD policy to these cross-party groups. I have 
helped to establish the LD Nature and Climate hub as our Green Caucus in Parliament. At the outset of 
the 2022 Ukraine crisis, I took a coordinating role in our Local Area near Newark, to bring together 
volunteers offering to house Ukrainian refugee families coming to the UK. 
 

 
 
Laura Gordon 



 
What is the most relevant experience you have had that makes you confident you can do 
this role well? 
I have been part of two policy working groups as well as the policy review. The two policy working 
groups were on Universal Basic Income, and on ‘Building a Fairer Society’. The latter was a successor 
group to the Universal Basic Income group and took a wider view on tax and benefits policy. I was then 
part of the policy review team. Rather than looking in detail at a specific policy area, like a policy working 
group, this took a wider view of the party’s policy position and priorities and the areas we need to 
prioritize for policy development. I enjoyed the work and found that I was able to make useful 
contributions, particularly drawing on my experience as a campaigner to draw together policy, message 
and campaigns and feed back areas 
 
What will you do, practically, to improve the Party’s approach to equality, equity, diversity and 
inclusion? 
Liberals know that to be effective, policy needs to work for everyone – and to embrace and 
celebrate diversity rather than seeking to push people into one-size-fits-none frameworks. For our 
party it will be particularly important to consider policies and messaging that will appeal to the 
groups where we currently do less well and improve our diversity particularly on race, and on socio- 
economic status. But we can only achieve this if we really consider the different needs and 
perspectives that different people and communities bring. This means proactively seeking different 
perspectives and, when necessary, challenging our own biases and priorities. I am strongly 
committed to this, and on FPC would seek out alternative views and perspectives 
 
What campaigning and/or volunteering activities within (or beyond) the Party have you 
done recently? 
I love campaigning and I do a lot of it! The party hosts regular calls for the top canvassers in the 
country to feed back doorstep perspectives to party HQ. I am frequently invited, making me one of 
the most prolific doorknockers in the country. My hope in standing for FPC is that I’ll be able to bring 
this experience of regular, frequent contact with voters to our policy process, ensuring it’s relevant 
and doorstep-tested to support future campaigns. I am a former target seat candidate in Sheffield 
Hallam, and I am now a County Councillor in blue-wall Oxfordshire. With most of our seats held against 
the Conservatives, a policy offer that contrasts and challenges them will be key, especially as much of 
the Conservative vote slips to Reform.  
 

 
 
Marc Hadley 
 
What is the most relevant experience you have had that makes you confident you can do this role 
well? 
I have as a post Masters' student at SOAS and associate lecturer at Falmouth University (not retired) 
been involved in research support, notably on two studies  

●​ Instigated by SOAS's sister Bloomsbury Group college, The Institute of Education, an 
examination of whether the Music A level was fit-for-purpose (this was in 2013-14)  

●​ In 2015, a study of positive and negative outcomes in cohorts of undergraduate students doing 
remote degree courses mainly delivered online.  

In 2019 I was part of a funded experiment in my home town, Penzance (I am now a Town Cllr there) by 
which a Citizen's Panel was convened to take submissions from a range of professionals in Local 
Government, Charities and County Councilors, on the issue of poverty. 
 
What will you do, practically, to improve the Party’s approach to equality, equity, diversity and 
inclusion? 



I have been working for several years with my constituency party's D & I officer, who is also the advisor 
to Devon and Cornwall Constabulary on Hate Crime, and takes part in employment interviews of staff up 
to Chief Constable level. I have learned a lot from working with him on our candidate selection panels. 
As a Cllr myself, I am currently holding Cornwall Council to account for apparent failure to conduct an 
EIA prior to starting a major town centre improvement and pedestrianisation project- a breach of its 
Statutory Public Sector Duty under the 2010 Equality Act incorporating the 1995 Disability Act. I am 
drawing on lived experience of caring for elderly parents who had Blue Badge parking and needed to 
negotiate access to shops etc.   
 
What is the most relevant experience you have had that makes you confident you can do this role 
well? 
As Chair of my local party since 2022, I have led on campaigns and have been commended by the 
National Leadership and Campaigns team as one of the UK's most prolific Canvassers. Fought 
successful by-elections (1 County Cllr, 5 Town cllrs) a GE which elected Andrew George MP with a 
majority of 15k, and recent LA elections in which we won 7 County Council wards and gained 15 Town 
Cllrs. I canvass regularly with my Cllrs and as I write, am about to fight another Town Council ward 
by-election.  
 

 
 
Martin Horwood 
 
What is the most relevant experience you have had that makes you confident you can do this role 
well? 
I’ve served on FPC for three years now and have served on three policy working groups, chairing one 
(Britain in the World). I’ve contributed to policymaking at local, national and European level, for instance 
moving the amendment that committed us to ultimately rejoining the EU and developing the Local Green 
Space policy for urban and rural areas implemented in coalition and now used 6000 times by local 
councils. I’ve also seen the real world impact of policy in business, in local government and in the third 
sector. And I’ve fought 16 and won nine elections so I do get the importance of matching policies with 
winning messages. 
 
What will you do, practically, to improve the Party’s approach to equality, equity, diversity and 
inclusion? 
I will continue to have an open door to anyone who wants to get involved in the party or more involved in 
its policymaking in particular and to take part in party outreach and training. This is personal: my own 
family is mixed race and my extended family includes trans and gay members at risk from authoritarian 
politics, and I will always support my party going the extra mile to welcome, advise and include those 
from diverse backgrounds. 
 
What campaigning and/or volunteering activities within (or beyond) the Party have you done 
recently? 
I deliver shedloads of leaflets every year and use social media regularly to promote campaign messages. 
I campaigned in and won my county seat in May, my borough seat in 2018, 2022 and 2024 and my 
European seat in 2019. Locally I’ve campaigned for nature recovery, zero carbon new housing and safer 
routes to school. From the European Parliament in 2019-20 I campaigned furiously against Brexit. I have 
helped out many other colleagues in their campaigns too. On the side, I’ve recently launched a 
neighbourhood community interest company and planned a successful fundraising campaign to buy a 
treasured local green space for nature and for people, and have been a volunteer trustee of the 
Gloucestershire Wildlife Trust. 
 

 



 
Michael Berwick-Gooding  
 
What is the most relevant experience you have had that makes you confident you can do this role 
well? 
I have experience of writing policy motions and successful submitted amendments to policy motions 
which have either been accepted as drafting amendments or have been passed by Conference. These 
include – in Autumn 2021 a drafting amendment was accepted and two amendments were passed to 
F24 – A Fairer, Greener, More Caring Society; in spring 2023 a drafting amendment to F10 – Solving the 
Energy Crisis for the Long Term; in autumn 2023 two amendments were passed to F23 For a Fair Deal; 
and in autumn 2024 an amendment was passed to F42 – A Fairer Deal for Family Carers. 
 
What will you do, practically, to improve the Party’s approach to equality, equity, diversity and 
inclusion? 
Examine the questions asked to people who apply to be on working groups about their socio-economic 
backgrounds and membership of minority groups, to have more diverse groups to choose from, so more 
members from these backgrounds and minority groups are selected for working groups. Possibly set a 
minimum membership number for working groups higher than the present one, if there is one. Ensure 
that the Vice President and the chairs of the Liberal Democrat Campaign for Racial Equality, LGBT+ 
Liberal Democrats, Liberal Democrat Women and Liberal Democrat Disability Association are sent early 
drafts of the policy papers with enough time to consult with their members and for their views to be taken 
into account in the final version. 
 
What campaigning and/or volunteering activities within (or beyond) the Party have you done 
recently? 
I do campaigning during local elections. I attend local party executive meetings and meetings of the 
Social Liberal Forum Council. My recent activities within the Party were drafting and submitting 
amendments for Conference. (Much earlier in the year I drafted and submitted motions for Autumn 
Conference.) I spoke at Bournemouth Conference and was on the SLF stall. 
 

 
 
Mohsin Khan  
 
What is the most relevant experience you have had that makes you confident you can do this role 
well? 

●​ Elected to FPC twice! 
●​ Currently chairing mental health policy working group 
●​ Served on multiple policy working groups including on NHS, care, democracy, and race, LGBT+ 

and women’s issues. Co-edited many chapters 
●​ Have spoken on policy fringes with LD Women, YL, Plus & LDDA   
●​ Vice-Chair of Lib Dem Health and Care Association: worked to turn grassroots mental health 

views into Federal policy 
●​ Co-led policy development as ex-Regional Policy Chair and LDCRE chair/vice-chair. Held 

workshops for members 
●​ Leader’s Carers Commissioner: guided recommendations through the More Caring Society policy 

working group I vice-chaired 
●​ NHS psychiatric doctor: advise elected officials on health 
●​ Ex-Chief Policy Officer of non-partisan NHS campaign. 

  
What will you do, practically, to improve the Party’s approach to equality, equity, diversity and 
inclusion? 



Our representatives and policy groups are unrepresentative, on race, class and education, gender and 
more. I fought for diversity data collection. We need to co-create, not talk down or we will never be more 
diverse. Campaigns must respond to a fractured political landscape and a world where everything feels 
more broken. If we don’t address it, people will feel ignored - and that's the dangerous road to 
exclusionary alternatives from those who pretend to listen. We need radical, emotional policies that are 
pragmatic, evidence-based and from diverse groups.  Different people use different media. Our 
messaging must be hopeful, and understandable – and well-aligned with what we are hearing in the 
areas we don’t go as well as where we do go. 
 
 What campaigning and/or volunteering activities within (or beyond) the Party have you done 
recently? 

●​ I canvass around Richmond weekly and join other London election campaigns 
●​ LDCRE: Work on targeted campaigning and ethnic recruitment training with party organisations. 

Involved in focussed canvass campaigns and give talks in neglected diverse areas. Co-created 
policy 

●​ LD Health and Care Association Vice-Chair. Worked with service users to pass policy 
●​ Carers Commission: worked on policy development 
●​ Ex-Regional Policy Chair: Successfully taken regional motions into Federal policy and organised 

how-to motion/policy workshops 
●​ School governor for a decade. Visit underperforming schools to talk about careers 
●​ Former local party vice-chair/secretary; stood as a local council candidate 
●​ FOI against Brexit made national/international news! 

 
 

 
Nick Harvey  
 
What is the most relevant experience you have had that makes you confident you can do this role 
well? 
I have experience at all levels of the party from ward organiser to Chief Executive, but it is my frontline 
political experience – having served five terms as an MP and having been a government minister – 
which most prepares me for this role. As well as having had to prepare policy on the hoof as a party 
spokesperson throughout that period, I have also had to present our policies on TV and in debate with 
our political opponents. This gives me good insight into where we can score hits and where we will be 
vulnerable. Having represented a marginal rural community for a quarter of a century, I also have a good 
feel for what will sell on the doorstep and what will rapidly come unstuck. Policy cannot be made in the 
abstract.  
 
What will you do, practically, to improve the Party’s approach to equality, equity, diversity and 
inclusion? 
Despite significant effort, our party remains seriously deficient in its diversity and much more needs 
doing to reach swathes of the population who know little about us and for whom we have little appeal. I 
will continue to support moves to improve our practices and cultures to make us as inclusive as possible, 
and if elected I will support development of policies which have wider appeal. However, we will only 
really become more diverse and inclusive if we proactively reach out to the sections of the community we 
are not reaching and make an active pitch & effort to draw them in. This entails much work to understand 
them, and appointing ‘ambassadors’ to reach into them. This is work which falls primarily into the 
membership. 
 
What campaigning and/or volunteering activities within (or beyond) the Party have you done 
recently? 
In local elections and last year’s general election I have helped as a foot soldier delivering, canvassing 



and campaigning. I am trustee of a charity, Democratys, which aims to educate the public about the 
threats to our democracy presented by foreign interference in our elections. We will promote 
amendments to the government’s forthcoming Elections Bill to try and ensure that stronger measures are 
in place to block untraceable and shady finance seeping into our political system. As CEO of the 
European Movement UK, I lead the country’s largest and oldest pro-European campaign organisation, 
which is now fully engaged in the long battle to get Britain back to its rightful place at the heart of Europe.  
 

 
 
Phil Bennion 
 
What is the most relevant experience you have had that makes you confident you can do this role 
well? 
I spent 10 years on FPC prior to being an MEP and have also sat on at least 3 Policy Working Groups. 
My work in the European Parliament involved drafting compromise texts with the other political groups 
and my experience with ALDE and Liberal International also involves arriving at an expression of words 
that is both clear and satisfies a consensus. 
 
What will you do, practically, to improve the Party’s approach to equality, equity, diversity and 
inclusion? 
I’ll continue to encourage more women to get involved in politics, both in committee work and as 
candidates. I have a strong relationship with ethnic minority members in the West Midlands. Having been 
South Asia spokesperson for the ALDE and RENEW groups in the European Parliament and having 
stood as Parliamentary Candidate in Birmingham Hodge Hill, I have inroads into a number of minority 
communities and I continue to encourage their participation as candidates. 
 
What campaigning and/or volunteering activities within (or beyond) the Party have you done 
recently? 
Within the party I am a current District Councillor and my latest Focus has just arrived from the printers. I 
am also Parish Council Chair, which is a non-party position. My work with ALDE and Liberal International 
is also voluntary and the latter offer no expenses. Hence outside of the Liberal Democrats I support our 
sister parties in their elections and wider political battles. 

 
 
Rory Clark 
 
What is the most relevant experience you have had that makes you confident you can do this role 
well? 
As both a councillor and a member of the Cambridge and East of England Campaigns Committees, I see 
policy from both sides: legislating and campaigning. I know the need to develop and policies which make 
the places in which we live a better place, but I also know that policies have to be crafted carefully so 
that we can bring the electorate with us, because whilst we must be proudly liberal leaders in our 
communities, we have to make sure that we can sell our policies to the communities which elect us. 
 
What will you do, practically, to improve the Party’s approach to equality, equity, diversity and 
inclusion? 
I will be unapologetic in my support of LGBTQ+ people, in our policy and in our approach to 
campaigning. I was proud to support the trans-inclusive motion brought to Cambridgeshire County 
Council. I would push for the party to take a stronger and more vocal stance to stand up for the LGBTQ+ 
community, and encourage other council groups, especially where we have control, to pass similar 
motions to Cambridgeshire. As a member of the LGBTQ+ community, I have my insights but will always 
seek views from others too. I would seek to develop policies that advance the rights of women and ethnic 



minorities, both as policies that we can put in our manifesto, and internal policies to help elect more 
women and people of minority ethnic backgrounds. 
 
What campaigning and/or volunteering activities within (or beyond) the Party have you done 
recently? 

●​ Led canvassing sessions, delivery days, and action days. 
●​ Delivery and canvassing in my ward and others 
●​ Elected as County Councillor in Cambridgeshire 
●​ Councillor Surgery 
●​ Meetings with residents and Residents’ Associations 

 
 

 
Rosie Shimell  
 
What is the most relevant experience you have had that makes you confident you can do this role 
well? 
I previously worked as the Head of the Political Advisers Unit in Lib Dem HQ, which involved working 
with the leader and spokespeople to develop and communicate new policy. Some of the policies I 
worked closely on included developing our Free Childcare and Lifelong Learning policies. I’ve also fought 
local and general election campaigns in both Labour and Tory facing seats. That mix of experience 
means I understand the need for policy that speaks to the electorate’s concerns, distinguishes us clearly 
from other parties and is easy to communicate.  I’ve just finished Chairing the Party’s working group on 
Opportunity and Skills, which involves working closely with the Federal Policy Committee and LDHQ 
Policy Unit.  
 
What will you do, practically, to improve the Party’s approach to equality, equity, diversity and 
inclusion? 
I feel really strongly that the Party needs to be contesting a broader range of constituencies by the time 
the next General Election comes around. That means we need policies which speak to people in all 
communities, and we have to be bold and robust in challenging the rhetoric of Reform with 
compassionate, practical, liberal alternatives.  I’d like to see FPC support this aim by engaging with a 
wider cross-section of the party’s members, doing more consultation outside the party (for example 
through focus-group style sessions); and making policy development processes more agile so we can 
better respond to voter concerns. 
 
What campaigning and/or volunteering activities within (or beyond) the Party have you done 
recently? 
I recently Chaired the Party’s Opportunity & Skills Policy Working Group. I led a group who were 
considering new ideas to promote lifelong learning. This included consulting experts from the sector and 
presenting our recommendations to party members during consultative sessions at conference. Among 
the ideas we proposed were extending free childcare hours to parents studying full-time, introducing 
Skills Tax Credits and establishing Skills Cooperatives of SMEs. I was previously a Councillor in the 
London Borough of Southwark. I fought two successful election campaigns based on a clear, distinctive 
offer to the electorate. I have also been a Parliamentary Candidate in two general elections. 
 

 
 
S.R. Forster 
 
What is the most relevant experience you have had that makes you confident you can do this role 
well? 



A key responsibility of the Federal Policy Committee is researching policy. I am currently a mature 
student in Stage 2 of 3 of my Biomedical Sciences BSc degree with The Open University, and before that 
I studied Health and Social Care at another university. A key aspect of any degree course is research, 
and I have experience finding relevant, up-to-date information (e.g. literature reviews of research 
papers), and I am a strong communicator who can present this information in an accessible way. I have 
also worked extensively with data – whether through academia or through my ‘Election Predictor and 
Political Commentary’ project where I crunched demographic and electoral data for regression modelling 
of elections. 
 
What will you do, practically, to improve the Party’s approach to equality, equity, diversity and 
inclusion? 
As someone with long-term health issues and mobility problems, I have at times felt ‘useless’ within the 
party because I couldn’t do delivery walks or physically canvass on the doors for hours. It is this 
experience that is the driving force behind my commitment to boosting inclusion of disabled party 
members and making them key members of a campaign team by promoting the very important things 
they can do within a campaign that don’t require physical canvassing, such as leaflet design and 
creation; campaign admin; social media management; casework management and so on. Actively 
promoting these roles will also make campaigning more accessible to other groups who might not be 
able to get out to canvass but might have some time to contribute. 
                   
What campaigning and/or volunteering activities within (or beyond) the Party have you done 
recently? 
I am currently in the process of developing the Unofficial Lib Dem Campaigners’ Network to match 
members with reasonably local campaigns that match their skillsets. This will help local parties who may 
have few active members at present to canvass in their local communities and gain visibility and will also 
help larger local parties to seek extra support in crucial contests where a few more volunteers could 
make the difference between winning or losing a seat. Additionally, I am also in the process of 
establishing an Unofficial Lib Dem Road to 100 Taskforce. Winning 72 MPs in the 2024 General Election 
was a truly historic moment in our Party’s story, and with the state of politics at the moment, the positive 
alternatives to toxicity.  
 

 
  
Sarah Dobson 
 
What is the most relevant experience you have had that makes you confident you can do this role 
well? 
Joined the party at 17, volunteering my time across local and general elections to elect Liberal 
Democrats. Worked across many policy roles for the Liberal Democrats, with party members, MPs and 
Peers to bring varied voices into Education and Equalities party policy for electoral success. 
Collaborated with dedicated Liberal Democrats across the country on writing motions for Conference, 
building strong policy campaigns and contributing as part of the Climate Policy Working Group. 
Fought for climate justice as a UN youth delegate to six international conferences, standing up for young 
people in the Global South. 
 
What will you do, practically, to improve the Party’s approach to equality, equity, diversity and 
inclusion? 
In my experience, it's important to communicate with newer and younger members to ensure we have 
more people feeding in - from across the country, not just in constituencies facing Labour and the 
Conservatives. As part of the LGBTQ+ community, I have seen the rise of outright homophobic and 
transphobic behaviour. I will always look to support policies that ensure people can live freely and without 
fear. In my job, I look to embed equality, equity, diversity and inclusion as I commission my budget of 



nearly £1 million, reaching out to grassroot groups for funding opportunities and ensuring assessment 
panels are reflective of the diversity of local communities. I would bring these principles and experience 
to my work on FPC. 
 
What campaigning and/or volunteering activities within (or beyond) the Party have you done 
recently? 
Recently, I dedicated nearly a year to the Party’s Climate Policy working group, where I wrote the Just 
Transition section and contributed to many sections across to the wider policy document. Beyond this, I 
have been volunteering in schools, supporting careers days with presentations on working in politics and 
offering work experience opportunities to students from low-income backgrounds. I fought to remove my 
political restrictions at my job, to allow me to once again volunteer my time throughout the General 
Election, working on back-end policy data, writing briefings for candidates and MPs as well as press 
releases to strengthen Liberal Democrat coverage.  
 

 
 
Simon McGrath 
 
What is your track record of developing policy inside the party or outside it? 
I have written and successfully proposed a number of Motions & amendments to Conference including : 

●​ 1st reference to Amazon and Google avoiding tax and the need to tackle this 
●​ Requirement for companies with more than 200 employees to have an employee on the Board 
●​ Motion on abolishing 2 child benefit cap 
●​ Co wrote and summated Hospice motion at most recent Conference 

More broadly we need a Think Tank to develop policies for the enormous challenges the UK faces. We 
have little to say for example about how to increase growth and ensure everyone benefits from it, how to 
cope with the ( possible) impact of AI , the uncertain world outlook etc. We need innovative liberal 
thinking on these – with members continuing to make policy. 
 
What do you think the party’s policy priorities should be over the next three years, in particular 
as we seek to be more diverse and inclusive as a Party? 
Our priorities should be in those areas where we know that voters are most concerned – NHS, Housing, 
Immigration, Education, Environment. In some of these areas we have to come up with more than just 
‘spend more ‘ as it just won’t be credible. We are a hugely middle class and white Party and that means 
we need to be sure our proposed policies work for working class and ethnic minority voters – not as an 
after thought but as an integral part of our policy making. I would like to convene panels of members in 
working class jobs and from ethnic minorities to review potential policies at an early stage of their 
development by the FPC – and feed in their own ideas. 
 
What campaigning and/or volunteering activities within (or beyond) the Party have you done 
recently?  
My focus at present is on the May 2026 elections – holding my ward but also working where we need to 
win to take control of Merton Council. As one of the Party’s top canvassers I know the importance of 
talking to voters. Much of the last couple of years has been focused on electing Paul Kohler to 
Parliament. I have been to by elections locally where we were fighting seriously as well as some where it 
was important to support a local team starting off. After the GE I helped Paul Kohler set up his office and 
have continued volunteer with his team: getting our 72 MPs re-elected one of the Party’s top priorities 
and this has given me valuable insight into the work they do. Outside politics I am on the Board of Evolve 
– a homelessness charity. 
 

 
 



Tushar Aneja 
 
What is the most relevant experience you have had that makes you confident you can do this role 
well? 
My background is rooted in policy research. My work for the Australian Energy Market Commission 
entailed proposing reforms to accelerate solar panel adoption in fossil-fuel coal mining communities, 
including tariff changes, subsidies, and community ownership models. I engaged directly with federal 
ministers in Canberra on climate strategy and advised MPs on public policy messaging. I have prepared 
a policy briefing on nuclear energy for Young Liberals, and am currently developing another briefing for 
an upcoming EDF Energy conference. With a degree in Politics, International Relations, and Political 
Economy, I bring both academic depth and practical experience to help shape bold, credible, and 
deliverable Liberal Democrat policies. 
  
What will you do, practically, to improve the Party’s approach to equality, equity, diversity and 
inclusion? 
As Kingston’s Assistant Diversity Officer, my main work is coordinating how we reach out to ethnic 
minorities more effectively, both in canvassing and community engagement. This includes designing 
approaches that respect cultural differences in social interaction and ensure people feel welcome and 
safe. I am also taking the lead in creating and presenting a London-wide SOP to protect minority 
canvassers in light of rising hate crimes. On the Federal Policy Committee, focusing on policies that 
attract more minorities into the party will be a priority for me so that we can expand our reach across the 
country.  
  
What campaigning and/or volunteering activities within (or beyond) the Party have you done 
recently? 
In addition to my work for Kingston, I have canvassed for councillor candidates Janet Grauberg, Lorraine 
Dunstone, & Uthman Ukueku, and travelled to North Shropshire to support Helen Morgan’s successful 
by-election. I also worked in Ed Davey’s office as a policy caseworker. These roles reinforced the need 
to translate what people raise on the doorstep into credible policies that address everyday concerns such 
as the cost of living, housing, immigration, and energy security. Too often, voters feel ignored; by rooting 
our national policy in grassroots conversations, we can show that Lib Dem policies are responsive and 
solutions-driven. I will prioritise turning these conversations into action, focusing on areas voters 
consistently raise. 
 

 
 
Ulysse Abate 
 
What is the most relevant experience you have had that makes you confident you can do this role 
well? 
Having been Policy Officer for the Young Liberals over the last two years, and Policy Chair for the 
London Region over the last year, I have a strong understanding of how policy works in different parts of 
the party. Understanding this means I will be able to spot and promote opportunities for these 
organisations (which often represent 100s or even thousands of members) to get involved in the policy 
process, and empower their own members to do so too. 
 
What will you do, practically, to improve the Party’s approach to equality, equity, diversity and 
inclusion? 
I think there is tremendous untapped resource through our diversity AOs. Having served directly in the 
Young Liberals, but also being a member of other AOs, I know there is great value in making sure these 
AOs can feed directly into the policy process, and representing their communities in doing so.  
 



What campaigning and/or volunteering activities within (or beyond) the Party have you done 
recently? 
Much of my volunteering has surrounded policy development at conferences (amendments, motions 
etc…), including the YL Conference, the London Conference and the Federal Conference. As the local 
elections approach (for me, that will be the London locals), I will be looking to offer a policy advisory 
system for local parties to respond to campaign and policy issues. 
 

 
 
Zoe Hollowood 
 
What is the most relevant experience you have had that makes you confident you can do this role 
well? 

●​ Part of the Food and Farming policy group and lead author on the Food, Poverty and Nutrition 
chapter. I recommended free school meals for primary school children and automatic enrolment 
for families on universal credit at secondary school. Both policies the government is looking to 
bring in. 

●​ Three years on Federal Council, scrutinising how policy shapes strategy and voter sentiment and 
how decisions are made on the Board.  

●​ Locally, I knock on doors and know first-hand which policies resonate with voters and which turn 
voters away. 

●​ Outside the Party I am a PhD scientist – accustomed to analysing evidence and as a consultant I 
am expert at developing impactful insights from large and diverse data sets. 

 
What will you do, practically, to improve the Party’s approach to equality, equity, diversity and 
inclusion? 

●​ On Federal Council I successfully argued for removing the requirement for two Board references 
for federal committee appointees, a barrier to diverse talent. I also pressed for lower spending 
thresholds in presidential elections to widen access. I will look for similar opportunities. 

●​ On the Policy Committee I will promote diversity of thought and pluralism in policymaking, 
advocating for constructive free speech, and ensuring recruitment to policy groups is widely 
advertised across multiple platforms with sufficient time for people to respond.  

●​ I will also push for flexible meeting patterns so no members, such as women with caring 
responsibilities, are excluded.  

●​ I will continue to advocate for better training on the Equality Act. 
 
What campaigning and/or volunteering activities within (or beyond) the Party have you done 
recently?  

●​ I have a regular delivery round for local Party. 
●​ I canvass and campaign locally e.g. during recent local elections where I also recruited members 

from nearby constituencies to help with delivery. 
●​ I have organised a fringe event on online harms at the recent Autumn conference, help staff the 

Liberal Voice for Women stand at conference and organised cross-party briefings in Parliament 
on women’s rights and child safeguarding. 

●​ I regularly volunteer at local park run and founder of Caring about Dignity which collects 
testimony on experience in health and social care. 

 
 

 
 
 
 



Keith Melton 
 
Track Record 
I was V Chair of the Liberal Ecology Group when parties merged to become the Liberal Democrats. I was 
Founding chair of GLD in 1988, writing this, oft-quoted, sentence, now part of the Constitution Preamble: 
“We believe that each generation is responsible for the fate of our planet &, by safeguarding the balance 
of nature & the environment, for the long-term continuity of life in all its forms.” 
Have been on FPC for 4 yrs & wrote a booklet last year mapping the manifesto onto the UN SDGs. A 
member of the 2025 wkg. grp. on Climate Change, I moved an amendment to the motion (passed 
unanimously) on Adaptation. 
As Dist Cllr I’ve moved motions to Full Council based on LD policy. I am a member of two environmental 
Policy Liaison Gps at Westminster. 
 
Policy Priorities 
With the current size of our Parliamentary party, we are in a unique position to hold the Labour Party’s 
feet to the flames with respect to environmental promises they backed away from prior to the General 
Election. 
As we have identified at more than one of our 2025 GLD fringe meetings, the Brexit fiasco has led to a 
serious divergence between our environmental regulations compared with those of the EU. We must 
now push for CONVERGENCE to protect both our environment & economy from Trumpian US trade 
pressures. 
As we get closer to the next GE, we need to differentiate ourselves from the Labour Party agenda in 
order to take on Labour facing seats energetically & successfully. This includes presenting a positive 
case for closer ties to Europe. 
 
Campaigning 
Currently Organisation Vice Chair of Green Lib Dems, I have just stepped down from five years as the 
(recycled!) Chair of GLD, delivering many fringe meetings at Conferences and organising GLD webinars 
and our annual GLD conferences. 
As a member of the Policy Liaison Groups, mentioned above, I have worked with our new & existing 
MPs to embed & lock in LD policy to these cross-party groups. I have helped to establish the LD Nature 
and Climate hub as our Green Caucus in Parliament. 
At the outset of the 2022 Ukraine crisis, I took a coordinating role in our Local Area near Newark, to bring 
together volunteers offering to house Ukrainian refugee families coming to the UK. 
 


