Rules for the Selection of all

Westminster Parliamentary Candidates
(June 2026)

1. Application

These rules govern the process for the selection of all prospective parliamentary
candidates. They must be read in conjunction with the appropriate ‘Guidance Notes'
provided for local parties, candidates, Returning Officers and for Candidates Committee
Chairs. These rules cover both priority seats (as defined by FCEC) and all other seats.

These rules do not apply to the reselection of sitting MPs, for by-elections, or for
re-selection after a by-election, where separate processes apply. These other processes
are available on request from the Candidates' Office candidates@libdems.org.uk.

In the event of an imminent General Election, the Joint Candidates Sub-Committee (JCSC)
may vary these rules to ensure that all constituencies have an approved candidate in
place.

The selection process must be conducted in accordance with the principles of Liberal
Democracy. Everyone involved in the selection must act in such a way as to ensure that
the Party is not brought into disrepute. Selections must be conducted in a manner that is:

. Democratic,
. Accountable,
. Inclusive,

. Fair,

. Robust, and
. Manageable.

Candidates for selection must abide by the Candidates Code of Conduct, the Party's data
protection rules and PPERA. Where these rules are silent, then the Returning Officer must
use the principles above as a guide when making any decisions.

In these rules, the following definitions apply:
- 'must’ indicates that a provision is mandatory; the negative is ‘must not,
‘should’ indicates that a provision is a recommendation; the negative is ‘should not’,
- 'may’ indicates an option; the negative is 'need not/,
- ‘can’indicates that something is possible; the negative is ‘cannot’, and
- ‘Returning Officer’ includes full Returning Officers (RO) and Assistant Returning
Officers (ARO) as appointed by a State/Regional Candidates Chair.
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2. Overview of the process
There are a number of phases in the process:

. Starting the process,

. Preparing for shortlisting (when necessary),

. Advertising the vacancy,

. Deciding who may vote,

. Shortlisting (when necessary),

. The Members' Mailing,

. The candidates’ campaign, including the hustings, and
. Voting, counting and announcing the result.
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These generally happen sequentially; however, some may happen in parallel, or be
prepared in advance. The rules for managing each phase of the selection are described
below.

3. Phase 1: Starting the Process

1.1 The timetable for each selection will be created and agreed using the Timetable
Protocol agreed by JCSC, and communicated to the relevant Local Party by the Candidates
Office unless responsibility for doing so has been delegated to, or otherwise assumed by,
the relevant State Party or Region.

1.2 Where, at a quarterly timetable review, the Candidates Office reports that a selection
has not progressed within its assigned quarter without good reason, JCSC may take
whatever steps are necessary to ensure the selection proceeds without further delay.

1.3 The Candidates Office will maintain a list of trained Returning Officers (ROs) and
Electronic Ballot Administrators (EBAs) and identify and recommend appropriate
appointments for each selection under the RO/EBA Protocol agreed by JCSC. The relevant
State or Regional Candidates Chair will appoint based on this recommendation in line
with the Protocol. The RO and/or EBA must not be a member of any Local Party to which
they are appointed, and must not have a personal interest in the selection. The role of the
Returning Officer is to: support the Local Party through the selection process; protect the
interests of members; ensure the fair and equal treatment of applicants; and ensure that
the selection rules are followed.

1.4 An RO or EBA may be changed during the process where the relevant Regional or
State Candidates Chair and the Head of the Candidates Office agree this is necessary.
Where they disagree, the Chair of JCSC will decide.
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1.5 Where the area covered by a Westminster Constituency includes parts of more than
one Local Party, the relevant Local Party executives must co-operate in making
arrangements for the selection. The term ‘Local Party’ then refers to any such joint
arrangements put in place.

4. Phase 2: Preparing for shortlisting (when required)
2.1. Ashortlisting stage (Phase 2) is required if one or both of the following apply:

a. The seat is a priority seat as defined by FCEC, and/or
b. There are six or more applicants.

However, most selections do not need shortlisting. In cases where shortlisting is not
required the rest of this Phase 2 must be omitted.

2.2. For priority seats, the actions in this Phase 2 must take place before the
advertisement is published (in Phase 3). Where a selection does not include a
shortlisting phase, then Phase 2 is omitted.

2.3. For other seats, if six or more candidates have applied, then the selection must be
paused to enable this Phase 2 to be completed before Phase 4 commences.

2.4. Preparing for shortlisting requires the creation of a Shortlisting Committee, who,
with support from the Returning Officer, must immediately take over the
management of phases 2 to 8 of the selection from the Local Party executive.

2.5. The composition of the Shortlisting Committee must fulfil the following
requirements and must be agreed by the Returning Officer:

a. All members of the Shortlisting Committee are in at least their second
continuous year of party membership,

b. No one on the Shortlisting Committee has an interest in the selection beyond
that of an ordinary member,

c. As far as possible, the Shortlisting Committee is representative of the ethnicity
of the local population,

d. Asfar as possible, the Shortlisting Committee is also representative of other
diversity characteristics of the local population and includes members from
across the constituency;

e. Where possible, the Shortlisting Committee should include both councillors and
non-councillors, and

f.  All of the members of the Shortlisting Committee confirm that they understand
that they must not campaign for or against any applicant at any stage in the
selection process and that they must keep the details of the applications and
assessments of applicants confidential and must behave in a fair and unbiased
way towards all applicants.
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2.6.

2.7.

3.2.

Members of the Shortlisting Committees must be trained in the selection process,
the recognition of unconscious bias and the avoidance of explicit or implicit
discrimination, either by the Returning Officer or by an accredited Shortlisting
Committee trainer. All members of the Shortlisting Committee for a priority seat
must be trained. For non-priority seats, at least two members of the Shortlisting
Committee must be trained. The Shortlisting Committee elects its own Chair (from
among its members), who must have received Shortlisting Committee training.

During this phase, the Shortlisting Committee must, with reference to the
templates provided in the Guidance Notes, and with the assistance of the Returning
Officer:

a. Agree the criteria for selection,

b. Agree the scores and weightings to be used for marking, including the
minimum selection criteria, and

c. Use this to produce the application form and the questions at any shortlisting
interview.

Phase 3: Advertising the vacancy
In preparing to advertise, and with reference to the templates provided in the
Guidance Notes, the Local Party / Shortlisting Committee must agree:

a. The maximum that a candidate is permitted to spend on their selection
campaign - please note, for each selection, regardless of seat categorisation,
the maximum limit is £250 + £1 per elector,

b. What the applicant needs to submit with their application (for seats which are
shortlisting, then this is the Application Form created in Phase 2, for other seats
this is election artwork, which may be a manifesto or political CV, in which case
a maximum word or page count must be specified),

c. The maximum number of emails (which may be zero), that may send out on
behalf of each applicant, and the timetable, format and word count for these,
and

d. A provisional timetable for the selection.

The Returning Officer must then notify the Candidates Office of the selection, which
then advertises it on the Federal Party website. At a minimum, the advertisement
must include:

a. The name of the constituency,

b. Contact details for the Returning Officer, to whom applications must be sent,

c. Contact details of an independent person from the Local Party, whom
candidates may contact to discuss the vacancy,
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d. What the applicant needs to submit to apply and, if a Shortlisting Committee
has been created in Phase 2, the criteria for selection and the maximum marks
and any weighting for each criterion,

e. Information on how to obtain a draft compact appropriate for the tier of seat
being selected, and

f.  The deadline for applications, which must be at least 14 days from the date of
publication of the advertisement.

3.3.  Applicants must have the opportunity to declare any protected characteristics and
make requests for reasonable adjustments to be made during the selection
process. The Returning Officer (and Shortlisting Committee where one has been
established) must keep this information confidential, except insofar as is necessary
to allow reasonable adjustments to be made.

3.4. The applications must be sent to the Returning Officer. At the close of applications,
the Returning Officer must confirm that all applications are from already-approved
candidates and that their membership is fully paid up on the last date for
applications to be submitted. Applicants whose membership is overdue or lapsed
must be excluded at this point.

If, at the closing date for applications:

a. There are no applicants, then the Local Party / Shortlisting Committee must
decide whether to:

i. Relist the advertisement immediately,
ii. Re-advertise at a stated later date, or to
iii. Terminate the process at this point.

b. For a priority seat, if there are only one or two applicants, then the Shortlisting
Committee must decide whether to:

i. Relist the advertisement immediately, or re-advertise at a stated later date,
or to

ii. Request permission from the relevant State/Regional Candidates Chair to
allow the selection to proceed with fewer than three applicants.

c. Where there is no Shortlisting Committee and there are six or more
applications the Returning Officer must:

i. Pause the selection,

ii. Convene a Shortlisting Committee and complete the actions required in
Phase 2 before moving to Phases 4 and 5,
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4.2.

4.3.

4.4,

4.5.

4.6.

4.7.

iii. Request completed standard application forms from all applicants within a
set deadline, and

iv. Provide the applicants the criteria for selection and the maximum marks
and any weighting for each criterion.

In all other cases, proceed to Phase 4.

Phase 4: Deciding who may vote
The Returning Officer must obtain a Selection Register of members who may vote
in the selection, which will consist only of members who, on the date of the
publication of the advertisement, are registered as living at an address within the
constituency and who are at least ten years old.

In the case of constituencies with fewer than 30 members, the Local Party
constitution must be consulted to ascertain whether additional members must be
added to the Selection Register.

The Returning Officer must also obtain a list of everyone whose membership
subscription lapsed through a lack of renewal (but not through expulsion or
resignation) up to three months prior to the publication of the advertisement.
These former members must be added to the Selection Register if they pay their
membership subscription to re-join and inform the Returning Officer that they have
done so, no later than five days before voting opens.

The Returning Officer must provide the Selection Register, and the list of former
members defined in 4.3 above to the Local Party or Shortlisting Committee, who
must work with the Returning Officer to resolve any errors or omissions that they
identify in the selection register.

Members on the Selection Register who resign their Party membership, or who are
expelled from the Party, before voting, must then not be allowed to vote. For clarity
if they have already voted, their vote remains valid.

Any person on the Selection Register whose membership subsequently lapses is
allowed to vote.

Note that if there is a delay in completing the selection, and more than three
months have passed from the date of the publication of the advertisement, and
without voting having commenced, then the Returning Officer must produce a new
Selection Register, using the rules described in clauses 4.1, 4.2 and 4.3 above, but
with the date of the publication of the advertisement being replaced with the date
exactly three months later. If the Members' Mailing (see Phase 6) has already been
sent out, then any new members on the Selection Register must receive this mailing
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4.8.

4.9.

5.2.

53

before voting opens, and any recently lapsed members whose subscription has
recently become due must be informed by when they must renew to be able to
vote. If a further three months elapses, then this procedure must be repeated
again, unless the Regional Candidates Chair determines that the selection should
be terminated, in which case any recommencement will need a new advertisement
to be published.

If the Returning Officer has any concerns about unusual membership activity, they
must immediately suspend the selection and inform the State/Regional Candidates
Chair, who must inform Compliance where appropriate. The State/Regional
Candidates Chair is responsible for taking the decision to restart the selection.

The State/Regional Candidates Chair must appoint an Electronic Ballot
Administrator to oversee the voting process, who must not be a member of the
Local Party to which they are to be appointed and must not have any personal
interest in the selection. The Electronic Ballot Administrator may also be the
Returning Officer.

Phase 5: Shortlisting (where necessary)
This phase is only necessary if Phase 2 has been needed. Otherwise, omit this
phase and proceed to Phase 6.

The Shortlisting Committee is responsible for producing a list of applicants (the
“shortlist”) to present to the members to choose from. The Returning Officer must
be satisfied that the shortlisting process is conducted fairly and must report any
concerns to the relevant State/Regional Candidates Chair.

a. For priority seats there must be at least three individuals on the shortlist unless
rule 3.4 applies and permission has been obtained from the relevant
State/Regional Candidates Chair for the selection to proceed with fewer than
three applicants, and

b. For other seats there must be at least one person on the shortlist.

The process is as follows:

a. Atthe close of applications, the Returning Officer must pass all applications to
the Shortlisting Committee together with any required due diligence results, as
described in Appendix C. The Returning Officer must also send each candidate
their own due diligence result, before they are interviewed.

b. The Shortlisting Committee may choose to undertake its own online research
into the applicants but if they do so, then a search must be conducted for every
applicant and the results of all such searches must be shared with everyone on
the Shortlisting Committee and the Returning Officer.
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The Shortlisting Committee will review the application forms, score them using the
previously agreed scoring and weighting, and exclude any that do not reach the
minimum selection criteria (as agreed by the Shortlisting Committee in Phase 2).
The Returning Officer must be satisfied that the decisions have been arrived at
robustly, fairly and based on evidence in the applications.

a. If none of the applications meet the minimum criteria, then the Shortlisting
Committee must either readvertise the vacancy immediately, or pause the
selection for a period of time before readvertising.

Thereafter, for a priority seat:

a. If no more than two of the applications meet the minimum criteria, then the
Shortlisting Committee must decide whether the advertisement is to be relisted
immediately, or at a later date, or to request an exception from the relevant
State/Regional Candidates’ Chair to the minimum of three applicants on the
shortlist.

b. If ten or fewer applicants meet the minimum criteria, they must all be
interviewed by the Shortlisting Committee; the shortlisting decision must not be
made solely on the basis of their original application. If more than ten
applicants meet the minimum criteria, then the Shortlisting Committee may
choose to rank the application forms so as to produce a more manageable list
(known as the “longlist”) to interview.

c. The Returning Officer must ensure that the due diligence process outlined in
Appendix C has been carried out for all applicants who meet the minimum
selection criteria. The documented results for each applicant must be made
available to the Shortlisting Committee before any interviews take place.

Interviews are optional for non-priority seats. The Shortlisting Committee may
decide to draw up the shortlist purely on the basis of the application forms
submitted. If interviews are omitted, they must be omitted for all applicants; it is
not permitted to interview some but not others.

In all cases, the Returning Officer must attend candidate interviews.

5.4 Under the Equality Act 2010, political parties are entitled to adopt selection
arrangements to address an under-representation of groups that share Protected
Characteristics. Such selection arrangements may involve reserving places on a
shortlist for people from such groups, in accordance with Appendix D of these

rules.

5.5.  When holding shortlisting interviews, the following rules apply:
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a. Questions and tasks (which must adhere to the principles underlying these
rules set out at the beginning of this document) must be agreed in advance with
the Returning Officer and be based on the selection criteria and the outcome of
the due diligence process for each applicant,

b. All the applicants must be asked the same set of questions which have been
agreed by the Shortlisting Committee. Supplementary questions can be posed
to seek further clarification,

c. Marking schemes must be agreed in advance with the Returning Officer and
shared with applicants,

d. Applicants must not be asked if they will contribute financially to the campaign
and must not offer to do so, and

e. Shortlisting Committees must not ask applicants for references, and any
references or endorsements that applicants offer must be ignored in
determining the shortlist.

5.6. Once the Shortlisting Committee has determined the shortlist, the applicants are
notified of whether they are on the shortlist, or not, by the Returning Officer.
Applicants are entitled to feedback on their performance from a member of the
Shortlisting Committee. Details of shortlisting decisions must be confidential to the
Shortlisting Committee, the Returning Officer, any Regional Candidates Chair, the
relevant State Candidates Committee Chair and the Candidates Office.

5.7 If any applicants do not immediately accept their exclusion from the shortlist, they
must inform the Returning Officer in writing within 48 hours of which rules they
believe have been broken, in accordance with the protocol in Appendix A. The
Returning Officer must then provide a Ruling on this, which may be appealed via
the process in Appendix B. If an appeal is lodged under Appendix B, the Returning
Officer must immediately suspend the selection and inform the relevant
State/Regional Candidates Chair, all applicants/candidates, the Local Party or
Shortlisting Committee and the Candidates Office.

5.8 The composition of the shortlist must remain confidential until all applicants have
either agreed to the shortlist in writing, or the 48 hour deadline has passed for
applicants to inform the Returning Officer of any breaches of the rules, whichever
comes sooner. If a written complaint is received by the Returning Officer, the
shortlist must not be announced until any process under Appendix A or Appendix B
is completed.

5.9. Once the shortlist has been validly announced, appeals relating to the shortlist are
no longer permitted.

5.10. Shortlisted applicants must be invited to provide a manifesto for the Members’
Mailing (in Phase 6) and the Returning Officer must notify candidates of the
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6.2.

6.3.

deadline and required format for the mailing in good time, in order to enable them
to do so.

Phase 6: The Members Mailing
Once the candidates to be included on the ballot have been determined, then the
members should be informed. Templates to be used for the Members’ Mailing are
within the Guidance Notes for Returning Officers.

The Members' Mailing must, at a minimum, contain:

A copy of each candidate’s election artwork,

Details of the hustings meeting(s),

Details of how members may vote and the timetable for voting,
Information on how members may obtain a copy of these rules, and

(In the case of seats that require a Shortlisting Committee), a copy of the
selection criteria used in determining the shortlist.
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The Members’ Mailing is paid for by the Local Party and must be approved by the
Returning Officer before being sent. It must be sent to:

a. Everyone on the Selection Register,

b. Everyone on the list of lapsed members (as described in 4.3 above), with an
explanation giving the date by which they must renew in order to vote,

All candidates in the selection, and

d. The Returning Officer.

n

It may be sent by email (where permitted) and/or by post or hand-delivery. The
mailing must be dispatched at least 14 days before the date of the (final) online
hustings. Each member must have their own mailing sent to them separately.

Phase 7: The candidates’ campaign and the hustings
Once the candidates to be included on the ballot has been determined, the
Returning Officer must enable them to obtain a password-encrypted version of the
Selection Register containing only the following information:

a. Name,

b. Address,

c. Telephone number(s) for those members who have not opted out of receiving
phone calls from the Local Party,

d. Information on whether the member needs to renew their subscription to be
eligible to vote, and

e. Whether the member is registered to receive ballots by email or post.
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7.2.

7.3.

7.4.

7.5.

7.6.

Before receiving the Selection Register, each applicant must confirm in writing to
the Returning Officer that they will abide by the Party's Data Protection Rules and
with UK GDPR and will permanently delete all files immediately after the end of the
selection.

The Returning Officer must inform the candidates of the maximum expenditure
(including expenditure in kind) on their campaign (as was agreed by the Local Party
/ Shortlisting Committee in Phase 3). Candidates must keep a record of all expenses
and receipts and be able to submit this upon the request of the Returning Officer or
relevant State/Regional Chair at the conclusion of the selection process. Candidates’
personal expenses, e.g. travel, accommodation, meals, costs of care for themselves
or a dependant, or voice calls from the candidate's personal or household phone
do not count as campaign expenses.

Candidates (and their supporters) may use any means to communicate with
members to publicise their candidacy, with the following exceptions:

a. Bulk SMS and email systems must not be used,

b. One-to-one email, instant message or social media communications are
permitted but candidates must not initiate these communications unless first
contacted by that member, and

c. Candidates and their supporters must not use party publications or platforms,
printed or online, including Liberal Democrat-branded or Liberal
Democrat-supporting websites or social media channels, to specifically promote
their candidacy during the election period unless:

i. the publication or platform has been specifically created for candidates to
communicate with electors (and in which case, each candidate must not
post more than one self-promotional piece per platform), or

ii. the platform is solely run by the candidate (e.g. their own personal Liberal
Democrat social media).

Note that articles by candidates that do not promote their candidacy are
permissible and are not restricted. Moreover, a candidate must not influence the
communications made by another candidate, for example as moderator of a social
media platform.

Candidates must keep a printed or electronic copy of all material so that it may be
scrutinised, upon request by the Returning Officer, until the result is declared, and
all appeals have run their course. Candidates are responsible for the content of
their own campaign materials.

Rules on campaigning:
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7.7.

7.8.

7.9.

7.10.

10.
8.1.

a. Candidates and anyone acting on their behalf must not use their campaign to
denigrate others,

b. Candidates and anyone acting on their behalf must not use endorsements of
their candidature on their own literature, websites or social media,

c. Candidates may use photographs (including those with prominent local or
national party figures) as they wish, if the images do not contain or are not
accompanied by any endorsements,

d. Candidates must ensure that their actions, and of anyone acting on their behalf,
comply with these rules and the Candidates’ Code of Conduct. Each candidate is
responsible for all actions and activities of their supporters,

e. Candidates may continue with their normal party activities and campaigning
during the selection, and

f. Candidates and anyone acting on their behalf must not comment to the press
or wider public on what is an internal party selection.

There must be at least one online-only hustings, where the candidates are given the
opportunity to speak and to answer questions from members. Other meetings,
in-person hustings, campaigning events and social events may also be arranged,
but the online-only hustings is mandatory. All candidates must be invited to all
meetings and events which are open to local members.

The hustings meeting(s) must be chaired by an impartial member of the Party who
is not a voting member within the constituency, and attended by the Returning
Officer, or a substitute Returning Officer selected from the list maintained by the
Candidates’ Office. All questions to candidates must be submitted to the Returning
Officer before being asked of candidates, and the Returning Officer must not allow
any discriminatory questions. At all hustings meeting(s), whilst each candidate is
giving their own speech (or answering individual questions), the other candidates
must remain in a (virtual or physical) waiting room without the ability to hear the
candidate speak. No video or audio recordings of hustings may be made.

All candidates must be asked the following questions:
a. Have you ever been a member of another party, and
b. With which Lib Dem policies of significant importance to our members and/or
local residents do you disagree and how would you handle this?
Non-voting members of the Local Party may attend hustings as observers.
Phase 8: Voting, counting and announcing the result.

The Electronic Ballot Administrator is responsible for overseeing the electronic
voting using the Party’s approved ballot system.
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8.2.

8.3.

8.4.

8.5.

8.6.

8.7

8.8

Each person on the Selection Register (see Phase 4) must be issued with one ballot
with the names of the shortlisted applicants.

a. Should there be fewer than three candidates on the ballot, then ‘Re-Open
Nominations’ as a choice must also be added to the ballot,

b. Voters may vote for their first preference and a further order of preference for
as many other candidates as desired,

c. Voting must open after the conclusion of the (final) online only hustings and
must remain open for at least 14 days, and

d. Provision must be made for postal votes for those people who cannot vote
electronically or who inform the Returning Officer of their preference to vote by
post, at least five days before voting opens.

The Electronic Ballot Administrator then administers the count using a
Party-approved ballot system and sends the results to the Returning Officer. The
Returning Officer must then notify all candidates of the provisional result and ask
them to agree in writing that they accept it.

If any candidates do not immediately accept the provisional result, they have 48
hours to write to the Returning Officer to state which rules they believe have been
broken, in accordance with the protocol in Appendix A. The Returning Officer must
then provide a Ruling on this which may then be appealed via the process in
Appendix B.

Any accidental or unintentional failure to follow the rules set out in this document
shall not invalidate a selection unless it has had a material impact on the result.

The final result must be declared to the candidates, Shortlisting Committee and
Local Party Chair(s) as soon as either:

a. All the candidates have accepted the result in writing,

b. The deadlines for receipt of written submissions under the processes specified
in Appendix A and Appendix B have passed without anything being submitted,
or

c. Any appeal has been decided.

If the winning candidate withdraws or does not accept the provisional result within
48 hours, then the count is re-run with the preferences of the withdrawn candidate
reallocated.

If a candidate who is in a politically restricted occupation signs to accept that they
have won the selection they must, within two weeks of the date of their signature
or the conclusion of any appeal, resign from their employment or arrange to
transfer to an unrestricted role, and provide evidence of having done so to the
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Local Party, unless extended by the State Candidates Chair. Failure to do so will
result in automatic deselection and the votes must then be re-counted using the
existing ballots to select a new candidate.

Westminster Parliamentary Candidate Selection Rules v. May 2026
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Appendix A:
Appendix B:
Appendix C:

Appendix D:

Troubleshooting
Rules for the conduct of appeals
Due Diligence

Positive Action through Selection Arrangements

15



11.

Al.

A2.

A3.

A4,

Appendix A: Troubleshooting

Applicant or candidate withdrawal

Sometimes applicants withdraw from the selection.

If an applicant withdraws before the Members’ Mailing is sent out:

No action is required in non-priority seats, so long as at least one applicant
remains, and

Priority seats may only proceed if three or more applicants remain and the
provisions for diversity (Appendix D) are still fulfilled. If one or both of these are
not the case, then and only then may the Shortlisting Committee add another
applicant on to the shortlist. The other options available to the Shortlisting
Committee are to readvertise for more applicants, immediately or at a later
date, or to request an exception from the relevant State/Regional Candidates
Chair to the minimum of three applicants on the shortlist.

If an applicant withdraws after the members’ mailing is sent out and before the
count:

All other candidates must be notified by the Returning Officer,

The person must be removed from the e-ballot system, and

If some votes have already been cast, then during the count, that candidate
must be the first to be excluded.

Breaches of the rules

If applicants, candidates or members of the Local Party believe a selection rule has
been breached they must:

o N o w

Put their concerns in writing to the Returning Officer,
Identify the rule they believe has been breached,
Provide details and any evidence of the breach, and
Explain the effect of the breach.

The deadline for submission of such concerns is the declaration of the result, or the
deadlines provided in Phase 5 of these rules (for concerns about shortlisting) and
Phase 8 (for concerns about the campaign), whichever comes first.

16



A5.

Ab6.

A7.

Once they have been notified of any alleged breaches of the rules, the Returning
Officer must:

a. Investigate the situation, and
b. Make a formal Ruling and send this to the complainant, all
applicants/candidates and the Local Party / Shortlisting Committee.

Anyone wishing to appeal a Returning Officer’s Ruling must do so using the process
laid down in Rules for the Conduct of Appeals (Appendix B). If an appeal is lodged,
the Returning Officer must immediately suspend the selection and inform the
State/Regional Candidates Chair, all applicants/candidates, the Local Party or
Shortlisting Committee and the Candidates Office.

If it is alleged that any candidate has behaved in a way that is contrary to the
Candidates Code of Conduct, the Returning Officer must consult the State/Regional
Candidates Chair who must investigate the allegation. No one, so accused, may be
announced as the winner of the selection, until the allegation has been
investigated.

17



12.

B1.

B1.1

B1.2.

B1.2.1

B1.3

B1.4
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Appendix B: Rules for the conduct of appeals

Provisions relating to these rules

These rules set out the process by which Rulings of Returning Officers are to be
challenged; this process must only be used after the Returning Officer has issued
a Ruling as per Appendix A.

Each State Candidates’ Committee (ECC in England; C&C in Scotland; and WCSC in
Wales) has the power to make regulations to implement, regulate and co-ordinate
this process in areas where these rules are ambiguous or silent.

In Scotland the C&C Committee acts under delegated authority from the Scottish
Party’s Executive Committee.

If Parliamentary electoral conditions dictate, the Chair of the relevant State
Candidates’ Committee may vary the timetable or resolve an appeal in order to
have a candidate in place for an imminent General Election.

In these rules, the following terms are given the following meanings unless the
context otherwise requires:

‘Rules’ means this Rules document used to select all Westminster Parliamentary
candidates,
‘Ruling’ means the Ruling delivered by the Returning Officer following an
allegation of a breach of rules as per the process in Appendix A,
'Appeal' means a challenge to a Ruling,
'Appellant’ means a person who has submitted an Appeal,
'Respondent’ means any person who is criticised in an Appeal,
‘Applicant’ means any person who has applied to the Returning Officer for
inclusion in the selection,
‘Candidate’ means an applicant who has got through to the campaign stage of
the selection,
'Witness' means each of the following;:

i. the Chair of any relevant Local Parties

ii. the Chair of the Local Party Selection Committee

iii. the candidates

iv. the other applicants, where the Appeal is submitted by an Applicant

v. the relevant Regional Candidates’ Chair

vi. anyone else who can, in the opinion of the Appeals Panel, give material

evidence, either of a factual or expert nature
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B2.

B2.1

B2.2

B2.3

B2.4

B2.5

i. ‘Written’ includes communications transmitted by post, instant messaging
services, email or hand-delivered, and

j- ‘Conciliator' means someone appointed by the Chair of the relevant State

Candidates’ Committee for the conciliation stage. The Conciliator must be
entirely independent of the selection and must be a member of a Local Party
from outside the region in which the relevant selection is taking place.

Initiating an Appeal

Any eligible person who wishes to challenge a Ruling must submit an Appeal to the
Chair of the relevant State Candidates’ Committee within the deadlines prescribed
below.

The following people are eligible to submit an Appeal:

a. Any Applicant (provided that their Appeal relates to the process up to and
including the shortlisting, and that they have not already written to accept the
decision of the Shortlisting Committee),

a. Any Candidate,

b. Any member registered as living at an address within the constituency for
which the selection is taking place, and

c. The relevant Regional Candidates Chair, but not State Candidates Chair.

An Appeal must contain the following information:

a. Details of the Ruling which is being challenged,

References to the Rule(s) said to have been breached,

b. A summary of the facts giving rise to the Appeal and any evidence the Appellant
wishes to rely upon,

Details of persons who are able to substantiate the claims made in the Appeal,
d. Details of how the Appellant and/or others have been affected, and

e. Details of the remedy the Appellant wishes to be provided.

L

o

All Appeals must be in writing. The relevant State Candidates’ Committee has the

power to regulate the form in which Appeals are submitted.

All Appeals up to and including the shortlisting process must be made within 48

hours of the despatch of notification to the Applicants of the shortlist, or within 24
hours of the Ruling that is being appealed, whichever is later. Appeals which relate

to matters after the shortlisting process must be made within 48 hours of the

despatch of notification to the Candidates of the result of the count, or within 24
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B3.

B3.1

B4.

B4.1.

B4.2.

B4.3.

B4.4.

B4.5.

B4.6.

hours of the Ruling that is being appealed, whichever is later. Late Appeals must
not be considered.

Review by the Chair of the relevant State Candidates Committee

After reviewing an Appeal, if the Chair of the relevant State Candidates’ Committee
concludes that the case provided is so weak, or so strong, as to make the result
obvious, then the Chair of the relevant State Candidates’ Committee must issue a
decision for circulation to the Appellant, Respondent(s) and the Candidates' Office,
and the Appeal is closed at that point, with no further recourse to appeal within the
relevant State Candidates Committee.

The Conciliation Stage (optional)

If the Chair of the relevant State Candidates’ Committee concludes that the result is
not obvious, then they may appoint a Conciliator and provide the Conciliator with a
copy of the Appeal.

If the Chair of the relevant State Candidates’ Committee chooses to omit this stage,
then the Appeal proceeds directly to the Appeals Panel Stage.

The Conciliator should take steps to resolve the Appeal through the co-operation of
those involved. This should include, but not be limited to:

a. Seeking to develop and maintain a dialogue with and between the people

involved in the Appeal,

Investigating and ascertaining the true facts giving rise to the Appeal, and

b. Seeking to negotiate a solution which is acceptable to those involved and which
is in accordance with these rules

L

The Conciliator does not have the power to force a settlement.

The Conciliator must provide a confidential summary report of their findings to the
Chair of the relevant State Candidates’ Committee, including the issues at stake in
the Appeal and the facts giving rise to the Appeal. The report must also be
provided, confidentially, to the Appellant, Respondent(s) and Returning Officer.

The Appellant should, within five days after receiving the Conciliator's report,
inform the Chair of the relevant State Candidates’ Committee in writing whether
they wish to proceed with the Appeal. If they decide to do so, then the Appeals
Panel Stage below must commence. If they decide not to do so, or if they do not
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BS.

B5.1.

B5.2.

B5.3

B5.4

respond in time, then the Appeal is closed at that point, with no further recourse to
appeal within the relevant State Candidates Committee.

The Appeals Panel Stage

At this stage, the Chair of the relevant State Candidates’ Committee must appoint
an Appeals Panel to determine the Appeal.

The Appeals Panel must consist of either of three or five members:

a. All of whom must be members of local parties from outside the region in which
the relevant selection is taking place,

b. At least one of whom must be a Returning Officer,

c. Atleast one of whom must be a Local Party Convenor, or Regional Candidates’
Chair, and

d. Atleast one of whom must have been on the approved candidates list within
the last five years,

e. Orin Wales be 3 members of the Welsh Candidates Sub Committee appointed
by the Welsh State Chair of Candidates with no requirements to fulfil rules
B5.2.a to d. above.

The Chair of the relevant State Candidates’ Committee, any Returning Officers
involved in running the selection to which the appeal relates and the Conciliator are
ineligible to be members of the Appeals Panel.

The Chair of the relevant State Candidates’ Committee must appoint one of the
Appeals Panel members as Chair.

The Chair of the relevant State Candidates’ Committee must ensure that the
members of the Appeals Panel are provided, upon their appointment, with copies
of the Appeal and supporting documents, and the Conciliator's report (if
applicable), and that sufficient administrative support is provided for the Appeals
Panel to conduct its work efficiently.

B6. Timetable Prior to the Hearing

B6.1

The Appeals Panel has the power to make directions with regard to any
administrative or prehearing matter not covered in these Rules.

The Appellant
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B6.2

B6.3

B6.4.

B6.5.

As soon as practicable after its appointment, the Appeals Panel must write to the
Appellant with a timetable and proposed date for the Appeal to be heard and an
invitation to the Appellant to submit their case.

The Appellant must provide their case first and by a deadline set by the Appeals
Panel (normally within six working days of receiving the letter under the rule
above).

The Appellant’s case should consist of:

a. A statement from the Appellant; this must be confined to matters raised in the
original Appeal (any matters unrelated to this must be ignored by the Appeals
Panel),

b. Statements from any person whom the Appellant wishes to call to give evidence
in support of their case, and

c. Any supporting documents which the Appellant wishes the Appeals Panel to
consider.

Upon receipt of the Appellant's case, the Appeals Panel must arrange for it to be
provided to each Respondent. The Appeals Panel may provide it to other Members
who are not directly involved in the appeal if they believe the issues raised by the
appeal or the evidence given impacts them.

The Respondent(s)

B6.6

B6.7

B6.8

B6.9

At the same time as writing to the Appellant, the Appeals Panel must ensure that
each Respondent is written to. That letter must outline what the Appeal is about
and how the Respondent(s) are criticised, invite each Respondent to submit their
cases in advance of the hearing and give a timetable and proposed date for the
Appeal to be heard.

In the event of any dispute over who is a Respondent, the decision of the Appeals
Panel is final.

Each Respondent must provide their case by a deadline set by the Appeals Panel
(normally within ten working days of receiving the Appellant's case).

The case for each Respondent must consist of:
a. A statement from the relevant Respondent, which must seek to answer the
issues raised in the Appeal,

b. Statements from any person whom the Respondent wishes to call to give
evidence in support of their case, and
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c. Any supporting documents which the Respondent wishes to lay before the
Appeals Panel.

B6.10 The Appeals Panel must arrange for the circulation of these documents to the
Appellant and the other Respondent(s) as appropriate. The Appeals Panel may
order wider circulation.

The Witnesses

B6.11 At the same time as writing to the Appellant and each Respondent, the Appeals
Panel must also ensure that everyone listed as a Witness is written to. They must be
informed of the general nature of the Appeal and told that if they wish to give
evidence at the hearing, they must provide a statement in advance. The Appeals
Panel may also ask for particular or specific information from the Witnesses to
assist them in arriving at their ruling.

B6.12 In the event of a dispute over who is a Witness, the decision of the Appeals Panel is
final.

B6.13 Each Witness wishing to provide a statement must do so by a deadline set by the
Appeals Panel (normally within ten working days of being invited to do so).

B6.14 The Appeals Panel must arrange for Witness statements to be provided to the
Appellant and each Respondent. The Appeals Panel may order wider circulation.

13. General Powers of the Appeals Panel over timetables

B6.15 In the event that any of the above deadlines are breached, the Appeals Panel may:
a. Ifthe breach is the fault of the Appellant, reject the appeal,
b. Not take into account information provided after the deadline, or
c. Grant an extension of the deadline concerned.

B6.16 The Appeals Panel must inform those to whom documents are circulated that they

must only copy them or show them to Party member(s) seeking to advise them
and/or a legal adviser.

B7. The Hearing

B7.1 The hearing must be conducted in accordance with the principles of natural justice.
Those principles provide that:
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B7.2.

B7.3.

B7.4.

B7.5.

B7.6.

B7.7.

a. All parties have the right to be heard,
b. Proceedings are conducted fairly, and
c. There is no bias on the part of the Appeals Panel.

The hearing must normally be conducted in the presence of the Appellant,
Respondent(s) and Witnesses. Other Party members may be admitted at the
discretion of the Appeals Panel. The Appeals Panel may agree to proceed with the
hearing in the absence of the Appellant, Respondent(s) or Witness(es), if they fail to
appear at the stated time.

The Appellant and/or Respondent(s) may each be assisted by a friend (who must be
a Party member) or by a legal adviser. The friend or adviser may speak on behalf of
the party concerned at any time but should not merely repeat points already
made.

The Appeals Panel may decide that parts of the hearing be conducted in private.
This may either be at the invitation of the Appellant, a Respondent, or a Witness, or
of the Appeals Panel's own volition. Any such decision must be based on the
following ground(s):

a. That evidence of a sensitive nature is to be given, or
b. That conducting the hearing in public would inhibit the Appeals Panel from
ascertaining the truth.

The hearing should normally be conducted as follows:

a. The Appellant gives their evidence followed by those who provided statements
in support of the Appellant,

b. The first Respondent gives their evidence followed by those who provided
statements in support of the Respondent,

c. Any further Respondent gives their evidence followed by those who gave
statements in their support,

d. The Witnesses give their evidence, and

e. The Appellant and each Respondent have the right to sum up.

The Appeals Panel has the power to deviate from this procedure if it appears
necessary in the interests of justice.

All evidence must be given orally unless the Appeals Panel agrees to accept the
statement submitted prior to the hearing.

The Appellant and each Respondent may ask questions of those giving evidence.
Others may have equivalent rights at the discretion of the Appeals Panel.
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B7.8.

B8.

B8.1.

B8.2.

B8.3.

B8.4.

B8.5.

B9.

B9.1.

Appeals Panel members are entitled to ask questions or seek clarification at any
time.

The Decision and Enforcement

The Appeals Panel must make its decision by a majority of those present and
voting. In the event of an equality of votes, the Chair of the Appeals Panel has a
second (casting) vote. A member of the Appeals Panel must not vote unless they
have attended the whole of the hearing.

The Appeals Panel must prepare a document for circulation to the Appellant,
Respondent(s), Chair of the relevant State Candidates’ Committee and the
Candidates' Office, which explains its decision and any future options open to the
Appellant.

The Appeals Panel must determine an effective remedy in respect of any Appeal
which it has upheld, either in full or in part. The range of available remedies for the
Appeals Panel includes but is not limited to:

a. Declare that there has been a breach of the Rules,

b. Take any action open to the Returning Officer when making the Ruling which
gave rise to the Appeal,

c. Take any action open to the Shortlisting Committee when shortlisting
candidates, and

d. Recommend to the relevant State Candidates’ Committee that any candidate be
removed from the list of approved candidates or that the Returning Officer
cease to be an accredited Returning Officer.

The Chair of the relevant State Candidates’ Committee is responsible for
implementing any remedy proposed by the Appeals Panel. The Appeals Panel is
dissolved.

If the Appeals Panel confirms the validity of the selection of the candidate, that
person continues in position unless the decision is subsequently overturned.

Further Appeals

Any party who claims that their rights under the Party Constitution or under these
Rules have been infringed may, in accordance with the Constitution of the relevant
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State Party of the Liberal Democrats, appeal to the Appeals Panel/Tribunal of that
State Party, or if the Appellant is appealing under the Welsh State Party
constitution, then they must appeal to the Federal Appeals Panel

B9.2. Any party who wishes to make such an appeal must give notice in writing to the;

14.

Secretary of the Appeals Panel for England/Party President, for Scotland/ Clerk to
the Appeals Panel, for Wales to theWelsh State Chair of Candiates and complete the
appropriate Federal Appeal Panel paper work, within seven days of the circulation
of the Ruling of the Appeals Panel set up under this Appendix B. Subject to any
appeal to the relevant State Party Appeals Panel/Tribunal/process, the decision of
the Appeals Panel set up in this Appendix B is final and binding on all the parties.
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15.

C1.

C2.

C3.

C4.

C5.

Appendix C: Due Diligence

Due Diligence checks are required for seats as defined as priority by the Party’s
Campaigns Department, and any other seats that JCSC, or a State/Regional
Candidates Committee may determine.

When Due Diligence is required, checks must be carried out for each applicant who

meets the minimum selection criteria. This process must take place and the
Shortlisting Committee be provided with the documented outcome before any
applicant is interviewed (during Phase 5 of the above process).

The Due Diligence process consists of:

a. An enhanced social media and internet audit,

b. A conversation with an officer of each Local Party of which the candidate has
previously been a member,

c. A conversation with an officer of each Local Party covering a constituency
where the applicant has previously stood for election (particularly necessary
when the applicant has previously been a member or a candidate of another
party),

d. A check with the Candidates Office to see if there were any issues on the
original application form or on the applicant's candidate record, and

e. Completion by the applicant of a due diligence questionnaire and a follow-up
interview covering any issues raised; the outcome to be documented and
signed by the applicant and interviewer.

The Due Diligence check may be waived for any applicant for whom it has already
been carried out not more than six months prior to the closing date for
applications, providing that the documented outcome of the previous check is
available to the Shortlisting Committee.

An independent Due Diligence panel exists to carry out this process. The Returnin
Officer must submit the names of all applicants who meet the minimum selection
criteria to the panel.

g
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16.

D1.

D2.

D3.

D4.

D5.

D6.

D7.

Appendix D: Positive Action through Selection Arrangements

The Equality Act 2010 permits a political party to take positive action using
‘Selection Arrangements’ to address the under-representation of certain groups.
The committees within the Party that are responsible for the governance of
selections are encouraged to consider whether to adopt such ‘Selection
Arrangements’. For the purposes of the Westminster parliamentary selections, that
body is the Joint Candidates Sub-Committee (JCSC). The following process must be
followed when doing so.

The JCSC must first consider the composition of the present Liberal Democrat
group within the relevant body for which candidates for election are being selected.
The committee should identify which, if any, groups are under-represented in the
body concerned as compared to the general population, by reference to the
‘protected characteristics’ defined by The Equality Act 2010.

The JCSC should decide whether or not it wishes to take positive action to address
any underrepresentation that it has found. If so, it must identify the arrangements
that it wishes to make in order to address that under-representation. Advice may
be taken from the Head of Compliance, or Head of Party Services in that regard.

The JCSC must ensure that any arrangements that it wishes to make are a
reasonable means of achieving that end.

Where JCSC resolves to adopt ‘Selection Arrangements’, they must be
counter-signed by the Head of Compliance, or the Head of Party Services on behalf
of the Chief Executive.

Following the 2024 General Election the proportion of our MPs who are from ethnic
minorities or who are disabled is significantly lower than the proportion of the
population in those groups. Although women are in a minority in our MP group the
difference is less pronounced. The proportion of LGBT+ MPs is approximately the
same as that of the population.

Having considered the composition of the group of Liberal Democrats elected to
the House of Commons at the 2024 General Election, legal advice has been taken
and JCSC considers that there is sufficient under-representation of ethnic minority
and disabled MPs to justify mandating the following positive actions for selections
in this parliamentary cycle.

Where a selection requires a shortlisting procedure:

Reserved Places
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Subject to paragraphs B and C below, each shortlist for Parliamentary
selections must include:

(i) A person from an ethnic minority, and

(ii) A person who has the protected characteristic of disability,

(iii) But for the purposes of this clause the person from an ethnic minority and
the person having the protected characteristic of disability may be the
same person.

A person may only be included on a shortlist under paragraph A above if:

(i) The Party has received an application from that person which states that
the person is from an ethnic minority or that the person has the protected
characteristic of disability,

(ii) The person meets the minimum selection criteria as defined and set down
by the Local Party for that selection, and

(iii) The person’s due diligence report (where required) is satisfactory.

If the Party does not receive any applications which comply with the
requirements in paragraph B above, Paragraph A does not apply.

General

D.

All applicants for selection must be subject to the same shortlisting process.
Shortlisting decisions must not be made - including allocation of reserved
places - until the shortlisting process has been completed.

Nothing in this appendix prevents the Local Party from shortlisting people
from ethnic minorities and people having the protected characteristic of
disability in addition to the reserved places set out in paragraph A, providing
always that:

(i) Such people meet the Local Party's criteria for shortlisting, and

(ii) That such people’s applications are assessed on the strength of their
applications and in the same way as the applications from any other
applicant who does not have the protected characteristic of disability or an
ethnic minority background.

If there are five or fewer applicants for the seat, all applicants who fulfil the
following criteria must be included in the shortlist:

(i) The applicant must meet the minimum selection criteria as defined and
set down by the Local Party for the selection, and
(ii) The applicant’'s due diligence report (where required) is satisfactory.
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If a shortlist contains no diversity of protected characteristic defined by the
Equality Act 2010 the Returning Officer must consult the State/Regional
Candidates Chair to determine whether the selection may continue or
whether the seat must be re-advertised.

In our parliamentary selections in this electoral cycle, all approved
parliamentary candidates have the same opportunity to apply for every
advertised seat.

JCSC may at some future point determine that different arrangements need to
be putin place to counteract under-representation of one or more groups
with protected characteristics. To assist with that process, and to clarify the
committee’s position, the JCSC has decided to record our policy on sex/gender,
gender re-assignment and the self-identification of other protected
characteristics in this Appendix.

The JCSC has resolved that, in relation to the sex/gender of approved
candidates:

* The Liberal Democrats recognise male, female and other, and
+ Intersex and non-binary candidates’ preference as to their sex/gender
description is observed.

Candidates’ self-identification of protected characteristics is to be respected. If
a candidate changes any of their identification of protected characteristics
after application for a seat but before the date of selection, then their original
identification at the time of application will be observed.
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